"What's so great about my job is having all of these resources I can connect people with," 
Hartsog said. "Every piece of the puzzle can come together for them." 

Even if a veteran isn't accepted into Veterans Court, the services at the VA are still available to 
them, Hartsog noted. 

"I'm going to be working with them, either way." 

Accountability 

Veterans Court team members say the program is intense. 

"Only the people who truly desire to change their lives are going to be successful in it," Steele 
said. 

Every two weeks, the participants have to answer to the court for everything they've been doing 
— getting treatment for substance use disorder, taking care of their families, managing their 
therapy, going to work, checking in at Day Report and more. 

"They get a touch from the state, the VA or a mentor every day," Steele said. "We talk to them 
on a daily basis, sometimes multiple times per day." 

Currently, the program welcomes veterans to volunteer as mentors for the program, but as the 
program progresses, graduates will be asked to become mentors. 

Hartsog said working with veterans, she hears a lot about the camaraderie veterans share and 
the support they receive from one another. 

"They can't get that same connection with their loved ones, but in Veterans Court, they’re 
together and able to support each other." 

Magistrate Massie, too, said the transition from military life to civilian life can be difficult. So 
when they get a piece of that brotherhood back, they appreciate it. 

Steele agreed that's sometimes the missing link — "They need to know somebody is there to 
help me out, that I’m not alone." 

All Veterans Court team members are volunteers — the judge, defense attorneys, prosecutors, 
mentors and others — and many of them are veterans themselves. 

"It's veterans taking care of veterans," Massie said. "This is us guys taking care of our men. And 
those who aren’t veterans, they're patriots." 

Love of country 

Raleigh County Veterans Court participants are also part of a special demographic, as West 
Virginia has the highest number of veterans per capita in the nation. 

"We're a very patriotic people," Steele said. "We believe in America and in serving our country." 
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He continued, "At some point in this participant’s life, for nothing in return, they have been 
willing to give up their life for their country. That’s a special moment for a guy, when he has said, 
'My country is greater than me.' That takes a lot of courage." 

Implementing Veterans Court was one of the first tasks Judge Dimlich set off to accomplish 
when he took office Jan. 1,2017. 

"They fought for our country. They fought for our freedoms," Dimlich said. "It's not a break. They 
deserve our help. It's an easy call." 

For more information about Veterans Court, call 304-252-2417. 

Massie also invites veterans to Bible Baptist Church, at 2071 Robert C. Byrd Drive in Beckley, 
at 7 p.m. Wednesdays for a program called Discipled Veterans. He said veterans of all ages 
gather to talk about transitioning into civilian life and more. 

Back to Top 


4.2 - Flyer Group: Cascade students honor veterans (12 November, Abigail Church, 46k 
online visitors/mo; Avon, IN) 

Cascade High School’s AP Government class recently visited the Richard Roudebush V.A. 
Medical Center in Indianapolis to deliver more than 1,300 basic supplies and toiletries donated 
to U.S. veterans. 

Each year CHS has a Veterans' Day program honoring veterans, but also hosts a school-wide 
project to give back to the veterans in the community. 

This year, the AP Government class decided to collect items that the Veterans Hospital was in 
need of for their patients. Some of the items collected include toothbrushes, toothpaste, 
deodorant, lip balm, shaving cream, dental floss, shampoo and conditioner. The schools and the 
entire community came together in gathering supplies. 

"It is important to give back to veterans and honor and support them for the sacrifices they made 
and continue to make for our country," Cascade AP Government teacher Joshua Hagenow said. 

Veterans’ hospitals and clinics all across the country see nearly six million patients each year. 
There are more than 150 veterans' hospitals and more than 800 VA community-based 
outpatient clinics that promote, preserve and restore health. 

On the visit to the VA, the class got the opportunity to interview veterans at the hospital and talk 
to them about their time in the service. They also got to tour the prosthetics lab. learn about 
stem cell research at the hospital and visit the simulation lab where they met a simulation 
mannequin named Rudy. 

The collection for the veterans is a continuation of Hagenow’s AP Government students' 
commitment to recognizing servicemen and women. Last year, the class put together a 
presentation of new flags in front of the Cadet Center at the school. The display recognizes all 
branches of military service. 
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Abigail Church is a CHS senior and editor-in-chief of student publications. 

Back to Top 


5. Improve Timeliness of Service 

5.1 - WCMH {NBC-4, Video): Sprayed and betrayed: Veterans exposed to Agent Orange 
feel abandoned by VA (12 November, 1.1M online visitors/mo; Columbus, OH) 

PINELLAS COUNTY, FL (WFLA) - Veterans descended on Bay Pines VA Medical Center in 
Florida Thursday to protest what they’re calling discrimination. 

“Our country sent us to war and we expected them to take care of us, and they won’t do it,” said 
Blue Water Navy Vietnam Veteran Mike Kvintus. 

Kvintus rallied in front of the VA with fellow Blue Water Navy Vietnam Veterans, sailors who 
served in Vietnam’s territorial waters, as well as personnel who served on Guam and in 
Thailand. All of these vets say they’ve been unfairly excluded from Agent Orange benefits and 
coverage. 

“We’re being discriminated against," explained Marine veteran Brian Moyer, who served on 
Guam. “Agent Orange does not discriminate, the government does, it’s that simple." 

The VA stripped Agent Orange benefits from Moyer and other military personnel who were not 
boots on the ground in Vietnam. Those who served in Vietnam and developed certain diseases 
are presumed to have been exposed to Agent Orange and are therefore eligible for medical 
coverage and disability benefits. 

Navy deck logs obtained by WFLA show Mike Kvintus was on the destroyer in Da Nang harbor 
watching as the military sprayed Agent Orange from above. He suffers from conditions tied to 
Agent Orange exposure, but he was denied benefits. The VA says his illnesses are not tied to 
exposure. 

Through his efforts and the efforts of others, 319 members of the U.S. House of 
Representatives backed a bill restoring benefits to Blue Water Navy Veterans, but the bill failed 
to get out of committee last week. 

“They can stand up and say they co-sponsored, but when we ask them for the money to fund 
our bill they turn their backs on us and they tells us we don’t have any funds for you," said 
Kvintus. 

“That tells us we are nothing more than garbage in the eyes of the government," added Moyer. 

According to testimony in Congress, we are losing an average of 523 Vietnam Veterans each 
day. 

Veterans hope President Trump will break this impasse and sign an executive order restoring 
their benefits. 
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Back to Top 


5.2 - Standard-Examiner: Veterans' Hospital takes wellness approach to combat veteran 
health problems (12 November, Elizabeth Quinn, 803k online visitors/mo; Ogden, UT) 

Opioid addiction, heart disease and post-traumatic stress disorder are some of the most 
common health issues among veterans, and Truman Veterans’ Hospital is increasingly finding 
that the path to recovery for veterans is through wellness. 

The veterans hospital has been doing wellness for five years. But last year, it brought together 
the pieces, formalized its efforts and named it the Integrative Health and Wellness Program. 

The focus is on veterans’ health as a whole. This year, the veterans hospital brought on three 
new health coaches as part of the program for a grand total of four full-time staff — soon to be 
five. 

“Our biggest challenge is changing a 100-year-old system,” said Jeremy Jobe, one of the new 
health coaches at the veterans hospital. 

That system’s central focus has long been prescribing medications. But that doesn’t take in the 
big picture — the mental, physical and spiritual health of the veteran. 

“The pharmaceutical route only takes care of 20 percent of the problem,” Jobe said. The other 
80 percent of getting healthy is up to the person. 

“You're your best advocate... medication... everything," he said. 

It’s not just about educating veterans about “whole health," Jobe said. It’s also an opportunity for 
physicians to see the benefits of wellness. In the end, what the health coaches hope the 
program looks like is this: A veteran goes to see a physician who refers him or her to the 
program. The veteran goes to coaching sessions and then returns to the physician with a 
personalized health plan. 

The plan gives the physician a sense of the veteran’s health priorities when creating a plan of 
care. Together, coaches and physicians can change the outcome for veterans by sharing the 
responsibility for the patient’s outcome, Jobe said. 

Opioids, be gone 

That same veteran-centered approach is in use in the Integrative Health and Wellness Program 
(formerly the Whole Health Program) said April Leverett, manager of the program. She 
describes herself as a longtime advocate of non-traditional approaches to veterans’ health. 

Asking questions like, “What really matters to you in your life?" “What brings you a sense of joy 
and happiness?" “What is your vision of your best possible health?" effectively shifts the focus to 
the veteran, she said. 

“We empower and equip veterans to live the life that they want to live," Leverett said, “not the 
one we think they are supposed to live." 
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Between 2010 and 2015, opioid addiction rose 55 percent among veterans. They’re also twice 
as likely as non-veterans to accidentally overdose, according to a report from the Center for 
Ethics and the Rule of Law. 

Leverett said she thinks the program is one of many initiatives that have impacted reduction in 
opioid use. 

Veterans can participate in Integrative Health and Wellness Coaching. This approach involves 
face-to-face or over-the-phone consultations with coaches, and the hospital plans to add a 
virtual option sometime soon. It uses mindfulness to treat mental or physical problems, including 
addiction, by pushing veterans to be mindful of their purpose and life aspirations when making 
choices. 

Veterans rate themselves on where they think they are in each of the areas and choose which 
area or plan they want to start with. 

“Tell me what matters to you,” is the prompt that changes the conversation with veterans from 
advising to listening, said Jobe, who is a veteran himself. It focuses on what the veteran thinks 
he or she needs, not what anyone else thinks the person needs. 

The plans can include making dietary changes and taking classes like tai chi, yoga and guided 
meditation that are offered under the Integrative Medicine program, a branch of the Integrative 
Health and Wellness program. 

“It's their choice,” coach Jessica Streit said. 

Jobe said: “Your agenda is our agenda." 

Into action 

Elton Larry “Dan" Lamberson, 63, who served five and a half years in the military, was one of 
Jobe’s patients in the Integrative Health and Wellness program. He started having trouble with 
his health and began falling. 

When he began physical therapy, his therapist asked if he would be interested in the program. 
Soon after, Lamberson began meeting with Jobe to devise a plan. 

Going into the program, Lamberson did not have a goal in mind. All he knew was that he 
needed help and answers. 

“They let me make most of my own choices," Lamberson said. “They let me ask the questions, 
and they give me the answers.” 

Lamberson said the program is non-judgmental and he has enjoyed it. 

While going through the eight stages of health, he saw how each was connected. By focusing 
on mindfulness, Lamberson has learned how to be mindful while eating. For example, 
Lamberson and others in the program practice consciously eating by placing a piece of food in 
their mouth, letting it sit there without chewing, feeling the texture, tasting it and noticing if it 
melts. 
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He has also learned how to be mindful of the present moment. He talks about a cartoon titled 
“Mind Full, or Mindful?" that illustrates how to be present. In it, a human figure is walking a dog. 
A "thought bubble” shows the person thinking about everything except the immediate 
environment. Meanwhile, the dog is only focusing on what lies ahead, physically. 

“I don’t think you need to have an emotional problem at all to go through (the program) and gain 
something,” Lamberson said. “Most of the people coming here have a medical problem, but not 
all of them have an emotional problem.” 

He has become a big booster of the Integrative Health and Wellness Program. Although 
Lamberson no longer uses the coaching part of the program, he still attends group sessions like 
tai chi. 

As a result, he said, he has become more aware of his "numbers” — his weight, blood pressure, 
etc. — and is happier overall. 

“It made a world difference in my life," he said. “You make better decisions and change 
(mentally).” 

Total heart health 

Mindfulness is also being applied to treatment of veterans with heart conditions. They're at a 
much higher risk for heart disease than the general public, said Dr. Anand Chockalingam during 
a Heartful Living workshop recently held at the veterans hospital. 

Chockalingam, an associate professor of clinical medicine in the cardiovascular division at MU, 
gave an 8-week workshop at the veterans hospital about how meditation can lead to a healthy 
lifestyle. By engaging the body in heartful living, Chockalingam said, the health improvements 
come naturally. 

“We are the most powerful nation, but we have the most health issues,” he said. Mediation can 
change this, he said. 

Meditation is not only about taking time to clear the mind. It also involves a new outlook on life. 
Instead of focusing on the good and bad foods, it teaches people to feel hunger and celebrate 
the presence of friends, family and food, he said. 

When it comes to a diet and exercise, Chockalingam recommends a plant-based diet with 
cardio three days a week. He emphasizes doing whatever exercises a person loves that are 
both challenging and require skill. 

The heart needs a healthy diet, exercise and state of mind to function optimally, he pointed out. 
He uses the acronym HEART: 

n Humility 

n Empathy 

n Aspirations 

n Reciprocation 
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n Trust 


“Heartfulness is the total, intense and complete devotion needed to succeed,” Chockalingam 
said. 

TLC for PTSD 

Dr. Grant O’Neal, a psychologist who works with the Post-traumatic Stress Disorder Clinical 
Team at the veterans hospital, acknowledges the benefits of the Integrative Health and 
Wellness program and refers patients to it as needed. However, he takes a different approach 
to the whole health of his patients. 

“I often review a ‘Therapeutic Lifestyle Changes’ (TLC) list of eight approaches to well-being,” 
O’Neal said. 

The eight approaches to well-being are: 
n Relationships 
n Giving back 
n Exercise 
n Nutrition 
n Relaxation 
n Recreation 
n Nature 
n Spirituality 

There are similarities between wellness and TLC like exercise, nutrition, relaxation and 
spirituality. 

By not focusing solely on exercise and nutrition, veterans hospital specialists have encouraged 
veterans to embrace a different type of mindset in order to live life to the fullest. 

The program is available to all who are eligible for Veterans Affairs health care, and all are 
encouraged to join. 

Leverett said: The VA is in a unique position to show the country how this can work." 

Back to Top 


5.3 - KSWB (FOX-5, Video): Army veteran’s outcry ted to major changes at VA hospital 
(12 November, Phil Blauer, 442k online visitors/mo; San Diego, CA) 
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SAN DIEGO - Army Veteran Chad Cavanaugh is thrilled to be standing tall and pain-free. 

A year ago, the 44-year-old married father of three's life was much different. His 6-feet, 5-inches 
tall frame was stuck in a wheelchair and he blamed inefficiency at the San Diego VA hospital in 
La Jolla for his condition. 

"I'm done being strung along. I’m done being told to go to another appointment, another 
consultation. Here take some pills. Here's a crisp high five. See ya next time. I’m done with it," 
Cavanaugh told FOX 5 a year ago. "I'm no longer a husband to my wife, no longer a father to 
my daughters and I am pissed." 

Cavanaugh's interview with FOX 5 last year got the attention of the VA regarding patient car 
protocol. 

Chad Cavanaugh walks beside FOX 5's Phil Blauer a year after getting the VA's attention about 
his patient care. 

"I got the help that I needed. I was fortunate to meet you. I was fortunate that you came in and 
took on my story and it got the ball rolling," he said. 

Dr. Sina Pourtaheri is the VA's Director of Orthopedic Spine surgery. He said he's grateful he 
restored Cavanaugh's quality of life. 

"I didn’t realize how tall and big Chad is," said Pourtaheri. "When he came in and saw me right 
after the surgery, all of a sudden he’s standing up there like an incredible hulk." 

When Chad sees his old wheelchair he said it reminds him of pain and hopelessness, a bad 
time and a nightmare. 

"I ran into a couple of bad apples," Cavanaugh said. "But the VA stepped up right away. Within 
a week of us meeting, I was on the surgery table." 

VA Director Dr. Robert Smith said he’s learned a lot from their mistakes with Cavanaugh's case. 
Smith said they have improved, but the system is still far from perfect. 

"I'd say there are areas we need to work on," Smith said. "Especially in the emergency room 
where we have some wait time problems there. But in terms of getting patients into care, we've 
made a lot of strides." 

These days, Cavanaugh continues his passion for comic book art and being the family man he 
always wanted to be. 

"1 can do all the things that I wasn't able to do," Cavanaugh said. "Taking the kids, spending 
time with them walking wherever they want to do...spending time with my wife, taking care of 
her, anything she needs done.” 

Digital Exclusive 

Cavanaugh told FOX 5 that 14 weeks after his surgery, he and his wife were driving in 
downtown San Diego and happened upon a traffic accident near the police department on 
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Broadway, He said he ran over to a car that was on fire and saved a female driver who was 
trapped in the burning car. 

He said it would have been impossible if he had still be stuck in the wheelchair. 

"The car was filling with smoke," Cavanaugh said. ”1 leaned in to get her out, unbuckle her and 
just from that brief time my throat was destroyed for three or four days. So she would have 
easily asphyxiated in there." 

Back to Top 


5.4 - Foster’s Daily Democrat: Providing a PATH for veterans (12 November, Lara Bricker, 
191k online visitors/mo; Dover, NH) 

DURHAM — Ed Perkins balked when a group from Northeast Passage playing sled hockey on 
the rink at Strawbery Banke asked if he wanted to try it out. 

“I said ‘hell no, I can't do that’ and I walked away,” Perkins, 69, recalled this week. 

The Navy veteran, who served during Vietnam, had a career as a journalist after he left the 
military. He retired and lived aboard a boat for six years, until a non-service related cervical 
spinal cord injury got so bad he could no longer get around. 

“It got to the point I couldn’t walk from the house to the car,” Perkins said. 

At home in Dover, Perkins became depressed and shut himself inside his home, isolated from 
the outside. He says he’d didn’t think he could do anything anymore. Cathy Thompson, PATH 
(Promoting Access Transition and Health) program director at Northeast Passage at the 
University of New Hampshire, felt differently. She followed up with Perkins after that day at 
Strawbery Banke and suggested he give PATH a try. 

“They literally brought me out of a deep hole," said Perkins, who not only joined the program, 
but took up long distance adaptive bike riding as a result. 

Northeast Passage’s PATH is a community/home based recreational therapy program available 
to veterans with disabling conditions who are served through the Manchester Veteran’s 
Administration. Though PATH has been in existence since 1998, the VA will now pay for New 
Hampshire veterans to receive recreational therapy treatment through its Choice program, said 
Jill Gravnik, founder and executive director of Northeast Passage. 

“This is the first time that recreational therapy has been considered a reimbursable service,” 
Gravnik said. 

Congresswoman Carol Shea-Porter, D-N.H., earlier this month announced an agreement 
between the Manchester VA Medical Center and Northeast Passage to provide community- 
based recreational therapy services to Granite State veterans. Northeast Passage has provided 
these services for quite some time, Gravnik said, adding inclusion of recreational therapy as a 
covered benefit is new. 
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While Northeast Passage has had provider agreements with the Manchester VA, the criteria 
were more specific on who would be covered, such as those with a catastrophic disability with 
permanent mobility impairment. Northeast Passage also applied for grant funding, which might 
be approved one year and not the next, to fund PATH. The change in Veteran’s Choice 
reimbursement will provide a sustainable funding source to allow the program to continue to 
serve veterans and potentially reach veterans who previously would not have taken part, 
Gravnik said. The program has 80 veterans enrolled this year and served 112 last year. 

PATH changed Perkins’ outlook on life. He went from thinking he couldn't do anything to trying 
biking, downhill skiing, court sports, kayaking and fishing. Biking became his niche though he 
recalls being afraid to get on a bike in the beginning. 

“It was like, oh my God freedom. I can do this,” he recalled. “Now I can use the bike to access 
places I would never walk to.” 

Perkins uses a three-wheeled recumbent bike and has gotten his family involved in bike rides. 
He and his wife Nancy have taken trips in which they bike to different places and stay overnight 
there before returning home. 

“Now I feel confident I can do almost anything," he said. “I just have to find a way to do it and 
they taught me that.” 

PATH uses a multifaceted approach combining education, application and psychosocial support 
systems to address a veteran’s individualized needs. The approach is geared toward each 
person as an individual, Thompson said. It works to help with functional fitness and chronic 
health condition management as well as healthier body weight, blood pressure and blood sugar. 
Clients have also experienced increased happiness, confidence, self-acceptance, patience and 
social connectedness. 

Eric Muirhead, 32, of Durham, credits the program with improving his mental health. Muirhead 
served 10Va years in the Navy, spending five stationed on the USS Enterprise. He spent more 
than 600 days at sea, which was hard on him mentally, resulting in post-traumatic stress 
disorder when he returned home. Being a new officer, he worked long days and vowed to work 
his way through the ranks. By his third year, he was supervising 22 people under his command. 

When he got off the ship and started trying to get back to normal, attending college, living full¬ 
time with his wife and young son, it wasn’t easy. He found himself drinking more and was 
isolated from his friends, all of whom were in the military. In the military, drinking had become a 
way of life. He and his crewmates drank because “today sucked” and tomorrow “would be 
worse." 

As he adjusted to life after the Navy, Muirhead found he was reluctant to get involved with 
people and activities. He heard about PATH when he moved to Durham to take classes at UNH. 
“They were persistent," he said of his early encounters with the program. “I was skeptical.” 

Muirhead found writing and painting helped him immensely and was able to do both through 
PATH. He also realized he was harder on himself than others and learned to work through his 
own impatience and to accept help. “The idea of being helped by the community or the VA in 
the first place is a big hurdle for people," he said. 
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Muirhead acknowledges while he's come a long way, he still struggles. He is no longer with his 
wife and is staying with a friend because he has no other place to go. But he is looking ahead 
and applying for a writing fellowship. He credits PATH with helping him find and cultivate 
interests outside the military, 

PATH graduates can go on to participate in adaptive sports with fellow veterans at Northeast 
Passage when they are ready. 

‘‘Recreation is the most amazing context for learning,” Gravnik said. “And if you can find 
something people are interested in, something someone is passionate about, those lessons are 
more likely to stick." 

For Perkins, not only did his love of biking stick, so did courage to try new things despite his 
disability. He approached the Dover Senior Center about joining a Pickle Ball team and has 
joined a writing group and an active retirement association. 

“I’ve got a pretty full life," he said, adding his work at PATH helped. “It just started a better 
chapter in my life." 

Back to Top 


5.5 - Independent Florida Alligator: Pro-cannabis veterans protest opioids outside VA 
hospital. The group carried a casket full of pill bottles across Archer Road (13 November, 
David Hoffman, 63k online visitors/mo; Gainesville, FL) 

For more than two years, U.S. Navy veteran Gabriel George wasn't in control. 

A motorcycle accident in 2009 left George in a coma for three weeks, with a paralyzed right arm 
and two fractures to his neck vertebrae. Through 2011, he tried everything from Percocet and 
morphine to spinal cord stimulators. It wasn’t until his doctor recommended medical marijuana 
the 31 -year-old said he felt like himself again. 

“I was on every pill they could prescribe me, all it did was zombify me or constipate me," he 
said. “I’m here now, I’m alive because I'm a medical marijuana user." 

George and five others spent Veterans Day protesting outside the Malcom Randall VA Medical 
Center, located at 1601 SW Archer Road, fighting opioid deaths and in support of medical 
marijuana for veterans. 

The veterans marched across the intersection of Southwest Archer Road and Center Drive 
carrying a casket draped in an American flag. At the front lawn outside the hospital, the group 
then folded the flag and poured hundreds of empty pill bottles inside the open casket. 

Joshua Littrell, a protest organizer and the founder of the nonprofit Veterans for Cannabis, said 
the demonstration was meant to show how deadly opioids are. 

With grief in his eyes, Littrell called for a moment of silence. 


“Each one of these bottles is a brother and sister no longer with us," the 37-year-old U.S. Air 
Force veteran said. “Each one of these here is a life.” 
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Gathered at the side of the casket, as cars on Southwest Archer Road honked in support of the 
group’s signs that read “Pills Kill, Cannabis Saves Lives,” the veterans shared their stories. 

Michael Thompson held his wife DeAnn's hand and fought back tears. 

It was Oct. 10, 2008, when Thompson’s daughter, Cheyenne, passed away from grand mal 
seizure. She was a month shy of her third birthday. Shortly afterward, the U.S. Air Force veteran 
turned to alcohol and tried to take his own life. 

He eventually turned to marijuana to treat the emotional trauma he felt and later learned the 
drug might have helped Cheyenne’s genetic predisposition to seizures. 

“The only thing that mattered to me in the world was my daughter, and I couldn’t fix her," he 
said. “My daughter could still be alive today, if she had access to cannabis.” 

For U.S. Army veteran Jimmy Johnston, access to marijuana is the difference between life and 
death. 

Johnston, a lead coordinator for pro-marijuana and veteran support group Weed for Warriors, 
said he's seen veterans wait as long as two and a half years for an MRI scan, get hooked on 
pills and then turn to cheaper street drugs like heroin when they can’t afford what the VA 
prescribes. 

So much of the pain, addiction and overdose could be solved with medical cannabis, he said. 

“One plant to treat it all," he said. “Instead of the 20 different medications the VA is trying to 
prescribe you, you got one plant that will solve all of it with no side effects.” 

Littrell, who served as an army biomedical engineer, said he plans to take Veterans for 
Cannabis’ platform to Washington, D.C., to urge Florida and Georgia representatives to grant 
veterans greater access to medical cannabis. 

Any demonstration he organizes, be it a protest or lobbying effort in Tallahassee, he wears a 
suit and tie and never says “marijuana," only cannabis. Otherwise, no one would take his group 
seriously, he said. 

“I thought my fighting days were over when I got out of the Army," Littrell said. “They’re not. Now 
I'm fighting for my brothers and sisters here at home, to make sure we’re getting the care we're 
owed.” 

Back to Top 


5.6 - KBCS (FM-91.3, Audio): Navigating the Department of Veterans Affairs as a 
Transgender Veteran {11 November, Yuko Kodama and Ruth Bly, 1,1k online visitors/day; 
Bellevue, WA) 

A federal judge has placed a temporary stay on President Trump's ban on transgender soldiers. 
Meanwhile, transgender veterans struggle to navigate for appropriate healthcare through the 
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Department of Veterans Affairs. KBCS’s Yuko Kodama spoke with transgender U.S. army 
veteran Brooke Wylie about her experiences in advocating for services. 

Back to Top 


6. Suicide Prevention 

6.1 - Daily Herald: Vietnam veteran's mission: Saving my brothers from their demons (12 
November, Marie Wilson, 1,5M online visitors/mo; Arlington Heights, IL) 

When Bill "Fallout" Atkinson and members of Rolling Thunder Illinois Chapter 1 get together, 
they hop off their motorcycles and greet each other with a hug and a "welcome home." 

The closeness was a bit much for Manuel Lopez, who joined a few years back to help veterans 
like his son Matthew, who served in the Marines for 26 years. 

"What kind of group did I join? They’re all hugging!" says Lopez, 76, of Naperville. "They said it’s 
a habit. When they were in Vietnam, they would hug because they didn’t know if they were 
going to see each other again. How do you live like that?" 

Veterans such as Atkinson, who served in the Navy in Vietnam from 1968 to '69, say it’s a 
matter of necessity. 

"You didn't know what tomorrow was going to bring," he says. "You had to trust each other." 

The consequences of that uncertainty came home with them. 

Fear of loud noises. Depression. Thoughts of suicide. Hypervigilance. A constant state of alert. 

"You don't realize it while you're there because it's just how you have to be. It’s like you just 
drank a pot of Starbucks. You're just aware," says Atkinson, 69, of Glendale Heights. "That 
alone can have an immense effect on somebody. Some guys never really adjust or get back." 

It took Atkinson decades to "get back" to a healthier mental state for noncombat life. 

When he left the service at 21 and became a mechanic, then a plumber, he didn't realize he had 
wartime demons to address, 

"I really just kind of buried it for a long time,” he says. 

He busied himself with work and carried on that way for more than 30 years. 

Then he visited the Vietnam Veterans Memorial Wall. 

His first trip to the wall in Washington, D.C., came in 2003, and it opened the floodgates of 
suppressed emotion. 

"That started a whole long period of me dealing with it," he says, about the "period of darkness" 
and depression he battled and continues to address through counseling. 
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"It was difficult," he says. "I don’t talk about how I feel well. They (counselors) want to know how 
you feel." 

Now Atkinson feels driven - driven to prevent veterans from ending their lives by providing 
connections to the Veterans Crisis Line. 

The line, established in 2007, receives 250,000 calls each year nationwide and helps veterans 
with anything causing a crisis in the immediate moment, be it thoughts of suicide, a family 
problem, an urgent home repair or a financial emergency. 

Trained responders from the Department of Veterans Affairs handle the calls and dispatch the 
appropriate help or provide links to local organizations for assistance. Veterans can reach the 
line by calling (800) 273-8255, texting 838255 or starting a chat at VeteransCrisisLine.net. 


Morgan Woolley and Jordon Wolf, veterans suicide prevention coordinators at Edward Hines Jr. 
VA Hospital, say police are sent to only 1 percent of calls to conduct a well-being check. 
Roughly 10 percent of calls are forwarded to a suicide prevention coordinator. The rest are 
addressed through other resources. 

"We just want people to get whatever help they need in that moment," Woolley says. 

Whenever Rolling Thunder hosts an event, Atkinson is there with materials promoting the Crisis 
Line - business cards, pamphlets, wristbands, coasters, water bottles - anything to increase 
knowledge of the mental health needs of veterans. 

"People don’t know what to say," Atkinson says. "If somebody is depressed, there’s still that 
shadow over mental illness." 

Atkinson took medication for a time to stabilize his depression, and he wants people to know 
that's OK. He continues to meet with a counselor he found through the VA. But his most 
effective way of maintaining his mental health has been through the second brotherhood he’s 
found. 

The first came when he was in the "Brown Water Navy," serving aboard river boats in Vietnam. 
The second is the members of Rolling Thunder, a group he hopes can appeal to younger 
veterans as well as those from his era. 

"We sit around and talk and have coffee," he says. "We have a common bond." 

* If you or a loved one is in crisis, go to the nearest emergency room, visit the Veterans Crisis 
Line at www.veteranscrisisline.net, the National Suicide Prevention Lifeline at 
www.suicidepreventionlifeline.org. or call (800) 273-8255, the number for both services. 

Back to Top 


6.2 - Lake News: OUR VIEW -- The hardest fought battle can be at home (11 November, 
Editorial Board, 45k online visitors/mo; Camdenton, MO) 
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The U.S. Department of Veterans Affairs reported that in 2016 approximately 20 suicides 
among veterans were recorded each day. Some advocacy groups now place that number at 22 
each day. 

Often times, the hardest fought battle veterans face is returning to normal life. At certain times in 
our country’s history, most notably during the Vietnam era and seemingly over the last decade, 
civilian society and our government have not always given these courageous men and women 
our deserved attention and care. 

Ask anyone who has lived through both Vietnam and the ongoing 16-year-long Global War on 
Terrorism to explain the parallels in our society, government and international foreign policy to 
those more than four decades ago. 

Imagine risking life and limb for one's country only to be greeted with a lack of empathy upon 
return. Imagine being a teenager drafted into a battlefield, growing up both mentally and 
physically in a place surrounded by violence and destruction. Imagine how a firework explosion 
can sound like a gunshot when the nightmares won’t go away and the scenes won’t stop 
replaying. 

Now imagine coming back home to places where firearms are forbidden, where security is far 
less restrictive, where dozens of people can blend into crowds, where a brother or sister isn’t 
covering your blind spot. 

The Lake Sun has shared dozens of our local military members histories, triumphs and darkest 
days via our Veterans Day 2017 special tab as well as daily features on the front page 
throughout this week; but it’s often the untold stories of tragedy years or decades later that go 
unreported. 

Suicide rates among U.S. veterans are staggering. The U.S. Department of Veterans Affairs 
reported that in 2016 approximately 20 suicides among veterans were recorded each day. 

Some advocacy groups now place that number at 22 each day, 

A comprehensive study released in 2017 reported that the suicide rate among middle-age and 
older adult veterans remains high. In 2014. approximately 65 percent of all veterans who died 
by suicide were age 50 or older. 

These statistics tell us that these are veterans of the Vietnam War, arguably the most 
controversial event in the last half-decade as far as intense political and cultural opposition 
goes. It also tells us we haven’t done enough to meet their needs upon returning home. We still, 
sadly, read stories about the side effects of Agent Orange and nightmares of the jungles. 

History tends to repeat itself. As we learn more and more about the effects of Post-Traumatic 
Stress Disorder and other mental and physical injuries to the brain caused by blunt forced 
trauma or emotional distress, we hope our current and future veterans do not face the same 
struggle for proper medical treatment or help when needed. 

Veterans who are in crisis or having thoughts of suicide, and those who know a veteran in crisis, 
can call the Veterans Crisis Line for confidential support 24 hours a day, seven days a week, 
365 days a year. Call 800-273-8255 and press 1, chat online at VeteransCrisisLine.net/Chat, or 
text to 838255. 
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7. Women Veterans / Homelessness / Benefits / Cemeteries 

7.1 - FOX News (AP): Rhode Island opens state-of-the-art home for veterans (11 
November, 32.5M online visitors/mo; New York, NY) 

PROVIDENCE, R.l. - Rhode Island has unveiled a new, state-of-the-art home for veterans on 
Veterans Day. 

Democratic Gov. Gina Raimondo hosted the state’s Veterans Day ceremony and a traditional 
ribbon cutting Saturday at the home in Bristol, Rhode Island. Veterans began moving in last 
week, prior to the ceremony, and completed the move earlier this week. 

The new 208-bed home allows veterans to live in cottages equipped with a private bedroom and 
bathroom. There’s a central location for social activities and the chapel, salon, coffee shop, 
library, medical examination area and other services. 

"Over 16 major trades have contributed to building this beautiful new home for our honored 
Veterans, and the pride in their work is evident in every detail," Raimondo said. "I'm proud that 
Rhode Island is now leading the way in recognizing the sacrifice of those who’ve served our 
great nation. Our veterans deserve nothing less." 

Rhode Island is one of the first states to use this new community living concept for veterans' 
long-term care, said Kasim Yarn, the state's director of veterans affairs, who attended the 
ceremony Saturday. 

"It dispenses with the traditional, institutional model," he said in a statement Friday. "This is what 
our veterans have advocated for. And with our veterans’ population being overwhelmingly 
earlier-era veterans, World War II, Korea, Vietnam, we’re ahead of the curve. They deserve 
nothing less." 

The veterans had previously lived at a home dating back to 1955, on the same site in Bristol. 

U.S. Veterans Affairs Secretary David Shulkin visited the new home in May to help dedicate it. 
He said it sets the standard for the way the nation should be caring for veterans and praised the 
state and federal partnership that helped move the $121 million project forward. 

Construction began in 2015. Members of Rhode Island’s congressional delegation and other 
state officials joined Raimondo at the ribbon cutting to honor veterans. 

Back to Top 


7.2 - WWL (CBS-4, Video): Community feeds homeless veterans on Veterans Day {11 
November, Katie Steiner, 863k online visitors/mo; New Orleans, LA) 


NEW ORLEANS - For many Americans, Saturday was a day to honor our veterans, those on 
active duty and who have served in the past. 
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A group of community members gathered together to make sure that one group of veterans was 
taken care of. 

Veterans Day at the Veterans Affairs Medical Center means a lot of classic Louisiana food. 
Delicious food going into the stomachs of U.S. Military veterans. 

"We got Jambalaya, and hot dogs and salad and cookies," volunteer Sarah Heximer said. 

The event is an outreach program where most of the veterans are homeless or close to being 
homeless. 

Larry Tero is one of those veterans and had cancer. As a result, he lost his voice box and uses 
an electrolarx to speak. He said it means the world to him to have the support of his fellow 
Americans. 

“It’s wonderful, wonderful. Wonderful things, makes you feel great,” Tero said. 

Tero served from 1969-1973 and always has a smile on his face. 

“You always gotta think positive in this world today. You gotta stay positive whatever you do,” 
Tero said. 

Owen Doss is another veteran that enjoyed the event. 

“I think it’s great that they care enough for us that they would do something like this. I appreciate 
everything they do for us," Doss said. 

However, for the volunteers and workers at the VA, the appreciate him even more. 

“They have done so much for us and our freedom, and it's just really great to help to give a little 
back. It doesn't even compare to what they've done for us,” Heximer said. 

Fernando Rivera, VA Medical Center Director, said that he feels honored to serve those who 
have served for the country. 

“Being able to serve the men and women who put their lives on the line for our freedom is a 
privilege," Rivera said. 

Back to Top 


7.3 - Observer-Dispatch: Homeless veterans declining or growing? (12 November, Amy 
Neff Roth, 305k online visitors/mo; Utica, NY) 

On Friday, the day before Veterans Day, a homeless veteran showed up at the Central New 
York Veterans Outreach Center in Utica. 


The man had been to the Rescue Mission of Utica, but its shelter was full, he told workers at the 
outreach center. So the center's case managers went to work, arranging a bed for the weekend 
and searching for a longer-term solution. 
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“Just since Oct. 1 ... we’ve already housed 15 homeless veterans, and that's just our agency," 
said Vincent Scalise, outreach center founder and executive director. 

From Scalise's viewpoint, the level of homelessness among veterans seems to have held 
steady in this area over the past few years. 

That view runs contrary to a report by the Office of New York State Comptroller Thomas 
DiNapoli, released on Friday, that says the number of homeless veterans in the state dropped 
78.4 percent between 2011 and 2016, the biggest drop of any state. In 2010, the U.S. 
Department of Housing and Urban Development and the Department of Veteran Affairs found 
that half of homeless veterans lived in just four states — New York, California, Florida and 
Texas. 

In Oneida and Madison counties, homeless surveys that measure homelessness on one day in 
January each year have shown the number of homeless veterans falling from 26 in 2009 to 
none last year, said Scott McCumber, an associate planner with the state’s Continuum of Care 
program. 

But those statistics — and the statistics in the comptroller’s report — only apply to one day a 
year and they use a specific definition of homelessness — someone staying in a shelter, living 
in transitional housing or living on the street or staying in a motel room while waiting for space in 
a housing program, McCumber said. 

That definition isn't broad enough, said Richard Synek, founder of Feed Our Vets. His 
organization hears daily from veterans who are homeless or who are facing homelessness 
soon. He doesn't think fewer veterans are homeless, not if you broaden the definition. 

Homeless veterans in New York 

2011: 5,765 
2012: 4,961 
2013: 4,959 
2014: 2,542 
2015: 2,399 
2016: 1,248 

“We do have some veterans that literally live on the streets,” he said. “But homeless just means 
you don’t have a place of your own.” 

Scalise agreed that official statistics miss homeless veterans. 

“One night they’re at so-and-so’s house. The next night they're at so-and-so’s house,” he said. 
“The next night they're sleeping in the car. They don't have permanent, supportive housing.” 

U.S. Rep. Claudia Tenney, R-New Hartford, acknowledged the ongoing problem of veteran 
homelessness. The federal government is working to address veterans' issues, she said. 

“Fourteen bills were passed this past week on veterans’ issue on all type of initiatives ... to help 
veterans get jobs, to take care of their families, to deal with the mental health illnesses," she 
said. 
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“But,” she added, “we have a long way to go." 

In Utica, the Altamont Program specifically helps homeless veterans, providing studio 
apartments to 11 single men and providing services to help them transition back into the 
community. During his three years with the organization, Residential Director Robert Green said 
15 men have moved into their own apartments. When one of the program’s studio apartments 
becomes available, it’s usually filled again within three week, Green said. 

Although Altamont only takes in single men, homeless veterans can be any age and are equally 
likely to be women, although the majority of female veterans have children, Scalise said. 

Federal funding that allows the outreach center to help veterans find housing has remained flat 
for five years, Scalise said. Last year it helped 70 veterans but ran out of money in August and 
had to engage in a flurry of fundraising to keep offering help, he said. 

The center is working on a more permanent solution. It broke ground in September on 18 
housing units for veterans, 10 for stays of up to 24 months and seven for permanent housing 
(with the 18th unit for a live-in superintendent). 

Central New York also benefits from the services of Soldier On, a regional nonprofit with 
programs to prevent homelessness among veterans, McCumber said. And a Veterans 
Administration program puts homeless veterans into Section Eight housing immediately and 
then provides intensive case management to help them get back on their feet, McCumber said. 

Homelessness never will stop being an issue for veterans, but in most cases, they shouldn't 
stay homeless for more than two or three days because of all the existing programs, McCumber 
said. 

“We still do see homeless veterans pretty often," he said, “but we have the capacity to deal with 
it." 

Back to Top 


7.4 - Times Telegram: New bill would expand veterans’ burial benefits (12 November, Greg 
Mason, 44k online visitors/mo; Herkimer, NY) 

NEW HARTFORD — Donna Osier's family has a history of military service. 

The Sherrill resident’s husband, Chuck Osier, chose to serve in the Air Force for four years 
during the Vietnam War. Her brother served as a senior petty officer with the U.S. Navy. And 
before them, her father served in the Navy in Korea. Ail three were cremated when they died. 

Chuck Osier, 64, died in 2015. But like his wife's father and brother, he was not honored with a 
headstone, marker or medallion from the Veterans Administration because the VA does not 
offer those burial benefits for veterans that are not laid to rest in a traditional cemetery — 
something Osier could not accept. 

“When my husband passed away, I couldn’t believe that it was still not a possibility," said Osier, 
who lived in Vernon at the time. 
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Osier has sought to change that policy since her husband’s death, working with the offices of 
former U.S. Rep. Richard Hanna and his successor, U.S. Rep. Claudia Tenney, R-New 
Hartford. 

The fruits of were realized Friday as Tenney introduced the Chuck Osier Benefits Act of 2017. 

The bill would expand VA burial benefits. For those who are cremated and laid to rest in a 
nontraditional resting place, the bill would require the VA to offer either a commemorative urn or 
a plaque to families, according to Tenney’s office. 

Tenney cited statistics from the National Funeral Directors Association saying the number of 
cremations nationwide has risen nearly 50 percent since 2005 — and was preferred over 
traditional burials for the first time in 2016. 

Tenney said the bill will serve to keep pace with these trends. 

“We want to make sure that all of those veterans who do have that choice, their families and 
that veteran are recognized for their service,” she said. 

Osier, her son Chris and her daughter-in-law Melanie joined Tenney Friday at the 
congresswoman’s New Hartford office — the 242nd birthday of the Marine Corps. 

“Without their support and their help, we wouldn’t be here today," Osier said of Tenney and 
Hanna. “I am so, so thankful. This bill is going to allow all of the other families that have 
nontraditional resting places for their loved ones to have the opportunity to at least receive 
something from the government that they offered to give so much to.” 

Tenney pointed to the Chuck Osier Act of 2017 as one of more than a dozen recently introduced 
before Congress to benefit veterans, including another of hers — the Veterans Entrepreneurs 
Act — that would create a tax credit to cover a portion of initial franchise fees for veterans 
looking to start a business. 

The congresswoman said Osier’s efforts exemplify how laws are made, starting with ideas from 
the constituency and working up the chain. It’s a process Osier said she did not necessarily 
believe in when she first sought federal assistance more than two years ago. 

“Who would listen to me?” she said she asked herself then. 

Fast-forward to now, Osier was asked what she thought her husband would say if he still was 
here. 

“He would say, ‘You did it. You did it,”’ Osier said. “He would start the battles and I would finish 
them because I don't give up. He’d be proud of me the way I was always proud of him." 
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8.1 - The Washington Post: Veteran who lost both legs completes 31 marathons in 31 
days, runners trailing his every step (12 November, Kelyn Soong, 43.9M online visitors/mo; 
Washington, DC) 

Marine Corps veteran Rob Jones wanted to change the narrative of the broken-down, wounded 
veteran struggling to transition to civilian life. So for the past 31 days, he kept running. 

He ran to prove a point and to inspire. Jones, who had both legs amputated after being 
wounded by a land mine while serving in Afghanistan, ran the distance of 31 marathons over 31 
days in 31 different cities. 

On Saturday afternoon, with his back aching and legs sore, the 32-year-old Jones finished his 
month of marathons near the steps leading up to Lincoln Memorial on a frigid Veterans Day. 
The crowd of several dozen supporters showered him with cheers as he crossed the tape. 
Jones then kissed his wife, Pam, smiled and took a few moments to let the accomplishment 
soak in. 

“I decided I would create this story of a veteran that was wounded and thrived from it," Jones 
said minutes after finishing. “I think I accomplished that mission.” 

All month, people followed Jones wherever he went like Tom Hanks in the film “Forrest Gump." 
He started his journey in London, where Pam is originally from and his team drove 
approximately 10,000 miles across the United States in a 35-foot-long motor home, where they 
slept. 

From the time he stepped out of the vehicle, there were runners waiting for him, regardless of 
the city or weather. 

On Saturday, the temperature dipped below freezing for most the day, but there were never 
fewer than 20 runners who joined Jones on the mile-plus loops surrounding the Reflecting Pool. 

“The support has been incredible,” said Jones, who was honorably discharged from the Marine 
Corps in 2011. “It’s such a great compliment to have all these people come out and hear my 
story and deem it worthy of their time on the weekend, on a holiday and come out and support 
me." 


Some had heard of Jones’s story from friends or read about it online, about how Jones had both 
legs amputated after being wounded in Afghanistan in 2010 and how he has since become a 
Paralympic bronze medalist in rowing, biked 5,180 miles across the country and devoted his life 
to raising money for veterans' charities. 

Jones, a Vienna resident, has a lifetime goal of raising $1 million and estimates that his latest 
challenge has raised between $125,000 to $130,000. The bike challenge raised an additional 
$126,000, Jones said. 

“I think it’s amazing,” said 12-year-old Michael Vertino of South Riding, Va. "I think it’s pretty 
cool. He’ll go down as a legend." 

Michael had heard about Jones’s 31-marathon journey from his father, AJ, a Marine Corps 
veteran. “I thought he was crazy," Michael said was his initial reaction, but he then texted his 
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friend and classmate, Quinn Grimes, and asked him if he wanted to run with Jones. Quinn didn’t 
hesitate to sign up. 

“The highlights for me ... have been seeing kids run out and run with him and ask him 
questions," Pam Jones said. “Kids have this amazing ability to ask these really innocent 
questions that will really impact them for the rest of their lives.” 

But the trip also had painful lows. On Tuesday, Jones slipped on a Nashville bridge and badly 
injured his back. 

During a break on Saturday, a woman asked Jones what his plans were to relax. 

“I think I'll go run," he deadpanned. 

Jones later said he actually would have gone running in the coming days but that his back injury 
will force him to take a few days completely off, 

"I hate seeing him in pain, but I also know that if this was easy, he would be frustrated because 
he wants it to be hard,” his wife said. “He wants to be an example of making something hard so 
that you can challenge yourself to be a better person.” 

As for his next challenge, Jones said he doesn’t yet have anything planned. He’ll “use physical 
exercise for fun” and also indulge in other hobbies that he hadn’t had time for like reading books 
and listening to podcasts. He’ll maybe even return to performing a few open-mic stand-up 
comedy shows. 

But those who know Jones best say it’s fair to expect something special. 

“Everything he does, he takes it to the extreme and it’s epic,” said 35-year-old Eric Deavilla of 
Boston, who served with Jones in Afghanistan. "Whatever he does next, it’s going to be worth 
watching.” 

Back to Top 


8.2 - Bustle: 6 Things Trump Promised Veterans He'd Change — But Hasn’t (12 November, 
Morgan Brinlee, 16.3M online visitors/mo; New York, NY) 

Days before Veterans Day on Nov. 11, the White House released a statement in which 
President Donald Trump claimed "tremendous progress has been made in a short period of 
time" regarding his administration's efforts to reform the Department of Veteran Affairs and 
better support veterans. But some have argued the president's claims about progress are a bit 
overblown, given the promises Trump has made to veterans that have yet to be fulfilled. 

"From insulting POWs by saying they were only heroes because they were captured, to insulting 
families of the fallen, to stiffing veterans charities until the Washington Post exposed him, to 
moving to privatize the Department of veterans affairs, Donald Trump has shown that his 
feelings about veterans only go as far as how much he can get out of us for his own purposes,” 
Will Fischer, an Iraq War vet and VoteVets’ director of Government Relations, tells Bustle. 
"Donald Trump is easily — easily — the most anti-veteran president in the history of this 
country. It's not even close." 
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Reactions to the president's actions regarding veterans are mixed. While some like Fischer 
have condemned Trump as being anti-veteran, others argue there's been both harm and help. 
"Veterans and the military have been a common theme in rhetoric from the White House," 

Allison Jaslow, an Iraq War veteran and executive director of Iraq and Afghanistan Veterans of 
America (IAVA) says. "That has both benefited and hurt our community, as new laws to 
strengthen the VA have landed on the president's desk, but unfortunate politicization has 
distorted our diversity." 

Jaslow also criticized the White House's silence on the Marines United nude photo scandal 
(which involved a private Facebook group of some 30,000 active and retired military men 
crowdsourcing nude photos of female service members) and lAVA's "She Who Borne The 
Battle" campaign (which seeks to recognize and improve services for female veterans). "[It’s] 
disappointing to say the least, and reaffirms to women veterans that they're invisible," Jaslow 
says. 

There Are Still Significant Delays In Access To Care 

One of biggest issues facing veterans is delayed access to health care. In a speech at a Sept. 

22 campaign rally for Alabama Senate candidate Luther Strange, Trump appeared to claim 
veterans were now facing fewer delays when attempting to obtain immediate care. "Now 
[veterans] go right outside, they go to a doctor in the area, we pay the bill, and it’s the least 
expensive thing we can do and we save everybody's life and everybody's happy," the president 
told the crowd in Huntsville, Alabama, 

This wasn't the first time Trump had made such a claim. During a speech in July, the president 
appeared to claim veterans were no longer having to wait for health care. "I used to go around 
and talk about the veterans and they’d stand on line for nine days, seven days, four days... 15 
days. People that could have been given a prescription and been better right away end up dying 
waiting on line," he said. "That's not happening anymore." 

Except that according to multiple other sources, veterans are still facing lengthy wait times when 
seeking access to medical care. The Associated Press, for example, reported having recorded 
wait times of more than two months and the Government Accountability Office has reported wait 
times have the potential to be as long as 81 days, meaning veterans are not getting the 
immediate care Trump has touted. 

Limited Access To Care 

While the Choice Program does allow veterans to receive care from a doctor outside a VA 
facility, it's not quite as easy as Trump has made it sound. For example, the program only allows 
visits to outside doctors if an individual's wait time is more than 30 days or if their travel distance 
to a VA facility would be more than 40 miles. 

In a July 27 editorial for USA Today, Department of Veteran Affairs Secretary David Shulkin 
claimed the VA had increased the number of authorized outside care appointments by 26 
percent compared to that same period of time last year. However, an unexpected budget 
shortfall announced in August reportedly caused the VA to begin limiting the number of outside 
care referrals it authorized, thus limiting access to care, according to the Associated Press. 
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And ccording to the White House, the Trump administration has overseen the VA’s launch of the 
new "Access and Quality Tool," which is supposed to enable veterans to see wait times at VA 
locations. But tied into the VA’s authorization of outside care are continued criticisms that the its 
wait time data is unreliable. 

According to a USA Today review of a dozen VA facilities in North Carolina and Virginia, 
inaccuracies in wait times for appointments was widespread last year. In many cases, 
understated wait times prohibited veterans from being able to seek outside care. It is unclear if 
the wait time data being provided by the VA under the Trump administration is as unreliable. 

Lengthy Wait Times For Medical Care 

In June the Department of Veteran Affairs announced it would overhaul its IT system in an effort 
to reduce wait times for veterans seeking medical care by adopting the Electronic Health 
Record system used by the Department of Defense. However, this overhaul is expected to take 
seven to eight years to complete, according to Shulkin. Moreover, the total cost of overhauling 
the system remains unknown although estimates have put it between $4 billion and $16 billion. 

Disability Compensation Appeals Backlog 

In what the White House defined as an effort to streamline disability compensation appeal 
claims, Trump signed the Veterans Appeals Improvement and Modernization Act of 2017 in 
August. The legislation allows vets to file a so-called "express" claim in exchange for waiving 
their right to a hearing and to submit any new evidence. 

However, the legislation does nothing to reduce or address the current backlog of appeals. 
Which, according to the Associated Press, stands at more than 470,000. Moreover, according to 
Shulkin, the VA would need $800 million and 10 years to clear the current backlog of appeals. 

Not Enough Funding To Help Veterans 

A reportedly unexpected shortfall in funding for the VA's Veterans Choice Program led 
Congress to approve $2.1 billion in emergency stopgap funding in August in order to keep the 
program, which provides medical care for tens of thousands of veterans, afloat. However, the 
VA announced the emergency stopgap funds, which were supposed to hold the program over 
until February of 2018, would likely run out before then. 

In order to keep the Veterans Choice Program going, legislators must approve even more funds 
by the end of the year or the tens of thousands of veterans could have their care impacted. 

Trump's Hiring Freeze Hurt Veterans 

Almost immediately after taking office, Trump imposed a federal hiring freeze, which critics have 
claimed hurt veterans in more than one way. Veterans get federal hiring preference and, 
according to The Hill, they make up a fairly significant portion of the federal employees. For 
example, The Hill reported veterans accounted for nearly one third of all new hires within the 
federal government in the 2015 fiscal year. In instituting a federal hiring freeze, Trump 
effectively limited job opportunities for veterans living in and around Washington, D.C. 

According to advocates, Trump's hiring freeze likely had another impact on veterans. Although 
Trump spent much of his campaign promising improvement and reform at the Department of 
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Veteran Affairs, his hiring freeze only exacerbated the department's already significant 
understaffing problem. 

While his administration has vowed to take care of veterans, certain promises Trump's made 
have gone unfulfilled. According to exit polls conducted by CNN, veterans voted for Trump in 
the 2016 presidential election by a roughly 2 to 1 margin, meaning they made up a fair portion of 
his support base. But while Trump boasted of big plans to boost veteran services and reform the 
VA on the campaign trail, his progress appears to have faltered. 

Back to Top 
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From: (b)(6) 

Sent: 

To: 

Cc: 

Jake;0 E Connor, ChristophenBalland, David;Anderson, ChristopherJ(b}(6) 

Subject: 


20 Oct 2017 13:18:23 -0500 
DJS 

Wright, Vivieca (Simpson};Bowman, Thomas;Ullyot, John;Leinenkugel, 


PTSD and Dogs 


Mr. Secretary: OCLA contacted HVAC re. REP Stivers' bill to establish a pilot program at VA that would 
connect veterans struggling with post-traumatic stress with local dog training organizations and allow 
those veterans to train the dogs to be, in REP. Stivers' words, "therapy dogs". 


OCLA Comments: 


• There is a universal lack of standardization/agreement on what the terms "service dog" 
and "therapy dog" mean. 

• VSQs, Members of Congress, Non-Profits and the Public use these terms in different 
ways to mean similar and different things. 

• HVAC has passed Rep. Stivers' bill before and would be interested in passing it again; 
Dr. Roe has previously supported the bill. 

• MAJOR PROBLEM - cost and no way to pay for it with available offsets being used 
elsewhere. 

• HVAC wants to study results of 2010 NDAA mandated VA Research study on PTSD - 
Service Dogs; expect that in late 2018 or early 2019. 

OCLA Recommendation: 


Getting further engaged will place VA in a sensitive position - wait for the results of the 
NDAA mandated PTSD-Service Dog Study. 


Brooks D. Tucker 
Assistant Secretary 

Office of Congressional and Legislative Affairs 

O: (202) 461-6449 

Department of Veterans Affairs 

810 Vermont Ave, NW 

Washington, D.C. 20420 

brooksTucker@v3.gov 
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From: Murray, Edward 

Sent: 24 Aug 2017 14:5 7:04 +0000 

To: _Murray, Edward; Kb)(S) 


(b)(6) 

(b)(6) 

Leinenkugel, 
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Agenda addetl fbUS) [8/25/17 


This inaugural meeting jyiH provide OM LEADERSHIP with a dearer understanding for: 


1. Transparency to their respective budgets. 

2. Leaders /Managers that have the authority and accountability for authorizations must be 
engaged. 

3. Is the travel/meeting absolutely necessary & aligned to SECVA Top 5 priorities. 

4. Should they be done differently and less frequently. 

5. Appetitive for change and setting a more disciplined culture that becomes Veteran Care 
centric. 


Attendees: 


Edward Murray 
Jake Leinenkugel 



$ tides updated l(b)(6 
1 


S/25/17 


909 of 1083 






















Zero-Based Budgeting 



The Theory:Budget is developed without reference to the 
previous year’s budgetEverything starts with a clean slate and 
all options for level of service and how the services are to be 
delivered are assessed on an even competitive basislntended 
to break away from incrementalism in budgeting (presumption 
that agency would receive at least its prior year appropriation, 
with focus on proposed increases); the entire budget must be 
defended every yearGoal is to make government more flexible, 
eliminate low-return programs, and simplify 
reallocationsEmphasis on analyzing workload and performance 
data each budget cycle 
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ZERO BASED BUDGET! 



Zero-Based Budgeting 


In practice:More common in state/local budget 
officesBriefly tried in the federal government 
under President Carter in the late 
^O’slnstituted a system of “decision 
:kages”:Funding levels and increments 
ivity descriptionResource requirementsShort- 
n objectiveslmpact on major objectivesRelied 
a series of decisions ranking the packages at 

Allocating Available Resources J h level in the agency hierarchy, up to the 

partment headSystem was abandoned under 
isident Reagan 


Identifying the Decision Units 


Making Decision Packages 


Ranking Decision Packages 


Controlling and Monitoring 
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Zero-Based Budgeting 

• Strengths:Emphasizes development and use of operating and 
performance data in budget decisionsFormal consideration of 
evolving priorities throughout the organization, not taking previous 
budget as a givenBottom-up development rather than top- 
downWeaknesses:Can generate options that are highly unrealistic 
(e.g., some programs cannot legally/realistically be zeroed out); 
leads to managers not taking the process seriouslySometimes 
produces unreliable performance dataDifficulty overcoming 
parochial interests as managers protect their programs during the 
ranking process, leading to priorities in the agency that don’t reflect 
those of societyPossible Modifications:Only using zero-based 
budgeting on some parts of the budgetGiving organizations an 80% 
starting point from past budgets, rather than zerollsing zero-based 
budgeting every few years as a review of the program 
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Conference Spending by Admin and 
Staff Offices - FY 2014 to FY 2017 



Admin / Staff 
Office 

FY 2014 

FY 2015 

FY 2016 

FY 2017-Actual 
thru Jut 31, 2017 

FY 2017 - 

Forecasted 
Aug/Sep 2017 

HRA 

$1,977,249.85 

$1,502,600.00 

$3,447,377.99 

$1,526,378.96 

$116,802.00 

NCA 

$818,266.69 

$1,105,879.00 

$1,196,729,00 

$609,836.62 

$73,622,00 

OALC 

$10,780,046,16 

$6,627,564.88 

$9,592,261,00 

$2,240,984.47 


OEI {was OPP) 

$106,626.02 

$299,716.00 

$386,369.00 

$519,324.14 


OGC 

$94,184.00 

$158,701.00 

$398,572.00 

$169,764.11 


OIT 

$68,788.55 

$1,183,515.00 

$869,159.00 

$1,047,233.92 

$80,664.00 

OM 

$293,733.00 

$38,551.00 

$349,610.00 

$869,794.08 

$383,938.00 

OPIA 

$598,388.00 

$2,334,108.00 

$2,765,502.00 

$230,527.00 


OSDBU 


$1,721,305.00 

$2,229,178.00 

$3,251,373,69 


OSP 

$8,003,946.67 

$10,420,366.00 

$11,580,342.03 

$2,664,712.94 


OSVA-ICBC 


$35,464.00 

$0.00 

$0.00 


OSVA-OOM/CMV 

$33,128.00 

$32,477.00 

$23,748,00 

$48,101.26 


OSVA-OOW/CWV 

$47,035.00 

$41,219.00 

$49,086,00 

$21,857.79 

$903,575,00 

VBA 

$19,802,045,11 

$14,316,565.00 

$12,219,382,00 

$4,916,021.97 

$1,821,602,00 

VEO 




$70,066.12 


VHA 

$21,122,238.20 

$20,524,062.00 

$23,687,244.75 

$27,314,945.44 

$14,364,930.00 

TOTAL 

$63,745,675.25 

$60,342,092.88 

$68,794,560.77 

$45,500,922.51 

$17,745,133.00 
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Conference Spending by Admin and 
Staff Offices - FY 2014 to FY 2016 
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Conference Spending by Category 
FY 2014 to FY 2017 


Cost Category 

FY 2014 

FY 2015 

FY 2016 

FY 2017 - 

Actual thru Jul 
31, 2017 

FY 2017 - 

Forecasted 
Aug/Sep 2017 

Transportation & Parking 

$13,583,632.73 

$9,705,161.55 

$12,126,214.80 

$12,602,157.86 

$6,730,232.00 

Per Diem Costs (M&IE) 

$11,036,113.83 

$18,384,220.05 

$18,107,544.56 

$6,393,896.77 

$2,306,805.00 

Lodging Costs 

$17,884,165.81 

$12,268,219.96 

$15,825,772.82 

$13,092,723.19 

$5,036,597.00 

Space Rental Costs 

$249,903.11 

$756,956.00 

$609,121.30 

$424,710.08 

$326,550.00 

Equipment Rental Costs 

$597,222.53 

$690,245.00 

$818,404.46 

$1,112,190.05 

$688,751.00 

Refreshments Costs 

$38,773.67 

$224,372.00 

$453,672.88 

$96,837.34 

$43,200.00 

Entertainment Costs 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

Brochures and Other Printed 

Material Costs 

$103,941.06 

$130,281.00 

$83,226.88 

$147,978.94 

$67,804.00 

Contractors Costs 

$15,162,105.09 

$7,153,923.32 

$8,790,140.00 

$5,143,934.27 

$806,326.00 

All Other Costs 

$5,089,817.42 

$11,028,714.00 

$11,980,463.07 

$6,486,494.01 

$1,455,481.00 

TOTAL 

$63,745,675.25 

$60,342,092.88 

$68,794,560.77 

$45,500,922.51 

$17,461,746.00 
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Conference Spending by Category 
FY 2014 to FY 2016 




■ FY14 Conference Cost ■ FY15 Conference Cost ■ FY16 Conference Cost 
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Veterans Affairs FY2017 Q3 Covered Conferences 


Conference Cost by Fiscal Year 


Admin/Staff 

Office 

FY14 Conference 

Cost 

FY15 Conference 

Cost 

FY16 Conference 

Cost 

FY17 Conference 
Cost-thru Jul 31, 
2017 

FY17 Conference 

Cost-Forecasted 
Aug/Sep 2017 

HRA 

$1,977,249.85 

$1,502,600.00 

$3,447,377.99 

$1,526,378.96 

$116,802.00 

NCA 

$818,266.69 

$1,105,879.00 

$1,196,729.00 

$609,836.62 

$73,622.00 

OALC 

$10,780,046.16 

$6,627,564.88 

$9,592,261.00 

$2,240,984.47 


OEI (wasOPP) 

$106,626.02 

$299,716.00 

$386,369.00 

$519,324.14 


OGC 

$94,184.00 

$158,701.00 

$398,572.00 

$169,764.11 


OIT 

$68,788.55 

$1,183,515.00 

$869,159.00 

$1,047,233.92 

$80,664.00 

OM 

$293,733.00 

$38,551.00 

$349,610.00 

$869,794.08 

$383,938.00 

OPIA 

$598,388.00 

$2,334,108.00 

$2,765,502.00 

$230,527.00 


OSDBU 


$1,721,305.00 

$2,229,178.00 

$3,251,373.69 


OSP 

$8,003,946.67 

$10,420,366.00 

$11,580,342.03 

$2,664,712.94 


OSVA-ICBC 


$35,464.00 

$0.00 

$0.00 


OSVA-OOM/CMV 

$33,128.00 

$32,477.00 

$23,748.00 

$48,101.26 


OSVA-OOW/CWV 

$47,035.00 

$41,219.00 

$49,086.00 

$21,857.79 

$903,575.00 

VBA 

$19,802,045.11 

$14,316,565.00 

$12,219,382.00 

$4,916,021.97 

$1,821,602.00 

VEO 




$70,066.12 


VHA 

$21,122,238.20 

$20,524,062.00 

$23,687,244.75 

$27,314,945.44 

$14,364,930.00 

TOTAL 

$63,745,675.25 

$60,342,092.88 

$68,794,560.77 

$45,500,922.51 

$17,745,133.00 


The above are charges to the Admin/Staff Office who sponsored the Conference 
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OSDBU 

Acquisition Workforce Innovation 
Symposium & National Veterans Small 
Business Engagement 

$554,360,78 

$280,422.25 

$605,177.98 

$0.00 

$484.99 

$0.00 

$0.00 

$13,622,57 

$1,390,649.11 

$406,656.01 

$3,251,373.69 

OALC 

2017 Acquisition Workforce Innovation 
Symposium 

$634,481.00 

$253,013.00 

$584,036.00 

$0.00 

$144,566.00 

$60,364.00 

$0.00 

$11,752. DO 

$167,321.00 

$153,146.00 

$2,008,679.00 

VBA 

Challenge 2017-1 {Denver} 

$65,474,96 

$354,330.75 

$665,305.13 

$0.00 

$0.00 

$0.00 

$0.00 

$0,00 

$0.00 

$27,849.87 

$1,112,960.71 

HRA 

Leadership VA Conference 

$26,053.53 

$156,316,50 

$332,135.93 

$0.00 

$0.00 

$0,00 

$0 00 

$0.00 

$374,755.00 

$76,130.18 

$965,396.14 

VHA 

VA Senior Leaders Mid-Year Meeting 
(54677 / BIS 4665) 

$434,750.00 

$124,785.00 

$207,890.00 

$10,000.00 

$54,000.00 

$0.00 

$0.00 

$9 J ODD.D0 

$0.00 

$109,560.00 

$949,985.00 

OM 

Financial Management Training Event 

$297,281.25 

$132,697.76 

$303,875.00 

$0.00 

$39,437.75 

$0,00 

$0.00 

$3,212.16 

$0.00 

$93,240.16 

$869,794.08 

OSP 

VA Basic Police Officer Course (VABPGC 
1702) 

$36,106,47 

$19,945.00 

$721.63 

$0.00 

$O.0D 

$0,00 

$0.00 

$0.00 

$0.00 

$648,021.55 

$704,794.65 

OSP 

VA Basic Police Officer Course (VABPGC 
1701) 

$23,799,52 

$19,687.00 

$1,467.90 

$0.00 

$0.00 

$0.00 

$0,00 

$0,00 

$0.00 

$648,508.30 

$693,463.22 

VHA 

Womens Mini-Health Residency 
Emergency care Providers 
(49 820/BIS 2 S180 

$283,625.00 

$75,668.00 

$146,205,00 

$15,000.00 

$35,000.00 

$0,00 

$0,00 

$1,000.00 

$90,000.00 

$42, ISO.00 

$688,678.00 

VHA 

Health Services Research and 
Development National Conference: 
Accelerating Innovation and Imp 

$222,950.00 

$59,168.00 

$144,751.00 

$50,000.00 

$75,000.00 

$0.00 

$0.00 

$5,500.00 

$0,00 

$36,260.00 

$593,629.00 

VHA 

Community Care Staff and Provider 
Training Conference (49927/BIS3699) 

$227,500.00 

$51,625,00 

$96,188.00 

$8,900.00 

$54,400.00 

$0,00 

$0,00 

$3,000.00 

$9,750 00 

$48,000.00 

$499,363,00 

VHA 

Women's Health Mini-Residency 

Primary Care Providers (49819/BIS 2317) 

$150,280,19 

$76,096,75 

$128,503.88 

$2,500.00 

$2,500.00 

$0.00 

$0,00 

$1,699.88 

$57,960.23 

$47,169.69 

$466,710.62 

VHA 

National VHA Environmental Program 
Service Training Event (49O2G/BIS2503} 

$195,000,00 

$53,100,00 

$97,600.00 

$12,000.00 

$25,000.00 

$0,00 

$0.00 

$1,000.00 

$2,500.00 

$34,240.00 

$420,440.00 

VHA 

Leaders Developing Leaders: 
Readjustment Counseling Service Team 
Leaders 2017 (45744/BIS 3077 

$129,599,89 

$63,808.81 

$151,685,06 

$0.00 

$2,500,00 

$0,00 

$0.00 

$0,00 

$0.00 

$53,420,60 

$401,014.36 

OIT 

EPMO Project Management Training 
Summit 

$159,845,00 

$70,668.00 

$114,502.00 

$0.00 

$27,876.00 

$0.00 

$0.00 

$1,297,00 

$0.00 

$7,625.00 

$381,813.00 

VHA 

VCLO/FCLO Training Conference 
(43611/BIS 2242) 

$96,386.91 

$62,262.50 

$104,816.57 

$15,670.07 

$38,851,12 

$0.00 

$0.00 

$0,00 

$2,877.30 

$40,094,49 

$360,958.96 

VHA 

National Nurse Executive Conference 
(480SG/BIS2G58) 

$170,625,00 

$46,462.50 

$76,727.00 

$10,000.00 

$15,000.00 

$0.00 

$0.00 

$0.00 

$4,000.00 

$17,150.00 

$339,964.50 

VHA 

Leadership VA (LVA) 2017-Session I 
(5473 If B15452 8. 5860) 

$54,950,00 

$38,571.00 

$142,973.00 

$10,000.00 

$21,000,00 


$0.00 

$0.00 

$42,500.00 

$9,900.00 

$319,899.00 

VHA 

VHA National Nursing Staffing 
Methodology (48683 / BI5 2656) 

$164,250,00 

$41,300.00 

$76,950.00 

$5,000.00 

$5,000.00 

$0.00 

$0,00 

$100,00 

$0.00 

$25,900.00 

$318,500.00 

VBA 

Veterans Service Center Managers 
(VSCM) and Quality Review Team (QRT) 
Coach Continuing Education 

$81,923,68 

$55,548.50 

$107,980,13 

$0,00 

$52,015,00 

$0,00 

$0,00 

$0,00 

$0.00 

$20,273,31 

$317,745.62 

VHA 

VHA National Facility Chief of Staff 
Conference (49117/BI53567} 

$170,625,00 

$36,137.50 

$57,545.25 

$10,000.00 

$15,000.00 

$0,00 

$0.00 

$0,00 

$4,000.00 

$17,150.00 

$310,457.75 
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VBA 

VBA Executive Training Symposium San 
Diego 

$98,340-90 

$44,637,70 

$93,475,00 

$0.00 

$2,400,00 

$0,00 

$0,00 

$0,00 

$19,760.00 

$21,314,60 

$285 P 428.20 

VHA 

Vet Jus Programs Nat Trng:Adv VJP 
SpecSkflls to Meet the VHA Mission 
(4S743/BIS2227) 

$71,708.54 

$47,657,25 

$98,159.64 

$6,687 50 

$3S ( 594.00 

$0,00 

$0.00 

$0.D0 

$0.00 

$20,539.82 

$284,346,75 

VHA 

National Grant and per Diem Grant 
Review {43639/BI 5325 0) 

$110,825.00 

$42,120,00 

$91,930.00 

$10,000.00 

$5,000.00 

$0,00 

$0.00 

$0.00 

$0.00 

$17,020.00 

$276,895 00 

VHA 

Annual Assistive Technology Hands on 
Conference (52336/BI524Q7) 

$105,750.00 

$34,515,00 

$66,690.00 

$15,000.00 

$20,000.00 

$0.00 

$0.00 

$2,000.00 

$7,000.00 

$21,280.00 

$272,235.00 

VHA 

Leadership VA (LVA) 2017 - Session II 
(64 739/B1S4 52 8- 68 61) 

$62,952,00 

$38,571,00 

$75,088.00 

$33,454.00 

$0.00 

$0,00 

$0.00 

$0.00 

$42,484.00 

$15,266.00 

$267,815.00 

OSP 

VA Police Chiefs Training Symposium FV 
17 

$38,649,56 

$41,536,75 

$65,730,41 

$2,500.00 

$20,603.00 

$15,000,00 

$0,00 

$0,00 

$19,743.84 

$8,045,79 

$261,809,35 

VBA 

VBA Director's Symposium 

$62,163,98 

$35,899.75 

$60,458.67 

$0.00 

$27,956.20 

$0,00 

$0.00 

$0,00 

$48,425.12 

$19,776.61 

$254,680.33 

OEI 

VA Innovators Network Accelerator 
Bootcamp 

$63,830,00 

$33,517.00 

$109,306.00 

$3,132.00 

$2,500.00 

$0,00 

$0.00 

$1,854,00 

$0.00 

$18,572.00 

$232,761.00 

VHA 

VISN 2 2017 Surgical Summit 
(52081/3579) 

$91,000.00 

$25,900.00 

$92,965.00 

$0.00 

$0.00 

$2,500.00 

$0,00 

$5,000,00 

$0.00 

$14,800.00 

$232,165.00 

VHA 

Veterans Crisis Line (VCL) New 

Employee (H5S Responder) Training - 83 
£50020) 

$24,016.91 

$52,010.47 

$103,124.31 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$40,785.73 

$224,937.42 

VHA 

National Leadership Council Strategic 
Planning Summit (50328/8153792) 

$26,807.06 

$14,738.25 

$45,170.59 

$163.02 

$18,011,40 

$0.00 

$0.00 

$0,00 

$103,867.00 

$3,256.30 

$217,013.62 

VHA 

Veterans Crisis Line (VCL) New 

Employee (H5S Responder) Training-tt3a 
(50028) 

$42,525,00 

$49,503.00 

$113,680,00 

$0.00 

$0,00 

$0,00 

$0.00 

$0.00 

$0.00 

$3,430,00 

$209,143.00 

VHA 

VA Voices National Coach and Faculty 
Training Conference (45874/BIS 2301) 

$96,000,00 

$20,650.00 

$44,888,00 

$6,000.00 

$29,000.00 

$0,00 

$0,00 

$0,00 

$0,00 

$9,800,00 

$206,338.00 

OPIA 

2016 National Veterans Creative Arts 

Festival 

$22,529.00 

$15,310.00 

$27,323,00 

$4,676.00 

$641.00 

$0,00 

$0.00 

$0.00 

$0.00 

$135,367,00 

$205,745.00 

VHA 

Transitions Collaborative FY17 - Session 

1 (52393/BIS 4163.5079) 

$75,261,66 

$31,606.50 

$49,285,80 

$300.00 

$22,784.00 

$0.00 

$0.00 

$0.00 

$0.00 

$22,404.72 

$201,642.68 

VHA 

71st Annual VAVS National Advisory 
Committee Meeting and Conference 
(42234/BIS34DQ) 

$58,235.02 

$31,46 LOO 

$60,213.66 

$0.00 

$28,746.90 

$0.00 

$0.00 

$0.00 

$3,995 00 

$18,056.84 

$200,708 42 

VHA 

Federal Advanced Amputattion Skills 
Trafining (51890/BIS24Q2) 

$79,625,00 

$27,945 00 

$70,89800 

$0.00 

$0.00 

$0,00 

$0.00 

$2,500.00 

$0.00 

$12,580.00 

$193,548 00 

VHA 

FY17 Health Care Leadership 
Development Program (HCLDP/Group A) 
Week 3 {49036/BIS 3170} 

$81,040.00 

$30,624.00 

$59,472.00 

$2,500.00 

$2,500.00 

$0.00 

$0,00 

$3,500,00 

$0.00 

$12,728.00 

$192,364,00 

VHA 

VHA GEMS Conference (48044/BIS2332) 

$61,864,06 

$35,932,75 

$61,222.96 

$2,500.00 

$2,500.00 

$0,00 

$0,00 

$129.54 

$0.00 

$21,664.17 

$185,803,48 

HR A 

Strategic Leadership Course ll-Strategic 
Thinking Cohort 27 

$15,497.48 

$2,040.75 

$331,31 

$0,00 

$0,00 

$0,00 

$0,00 

$0,00 

$160,500.00 

$1,382.18 

$179,751,72 

VBA 

FY17 VR&E Officer's Technical Training 
Conference 

$68,600.00 

$28,224.00 

$64,968.00 

$0.00 

$0,00 

$0,00 

$0.00 

$0,00 

$0.00 

$17,150.00 

$178,942.00 
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VHA 

PMDB Trainer Recalibration Conference 
(52620/BIS2258} 

$76,000.00 

$27,258.00 

$55,541.00 

$0.00 

$0.00 

$0,00 

$0,00 

$0,00 

$0.00 

$11,840,00 

$170,639.00 

VBA 

VBA FIELD LEADERSHIP TRAINING 2017 

SESSION #2 

$21,000,00 

$13,283.00 

$31,150,00 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$96,768.00 

$6,230,00 

$168,431.00 

VHA 

FY17 Health Care Leadership 
Development Program (HCLDP/Group Bj 
Week 2 {49035/BIS 3169} 

$72,824,00 

$26,934 00 

$45,891.00 

$5,800.00 

$0.00 

$0,00 

$0 00 

$3, 500-00 

$0.00 

$12,284.00 

$167,233,00 

VBA 

VBA FIELD LEADRSHIP TRAINING 2017 

SESSION 4 

$21,000.00 

$11,358 00 

$28,175.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$96,767.00 

$6,230.00 

$163,530.00 

VBA 

VBA FIELD LEADERSHIP TRAINING 2017 

$21,000,00 

$10,395.00 

$21,875.00 

$0.00 

$0.00 

$0,00 

$0.00 

$0,00 

$96,767.00 

$6,230.00 

$156,267.00 

VHA 

National Anesthesia Chiefs Leadership 
Conference - FY17 {45625/BIS 1911} 

$67,200,00 

$17,871.00 

$61,513.00 

$0.00 

$0.00 

$0,00 

$0.00 

$0,00 

$0.00 

$7,660.00 

$154,244.00 

VBA 

VBA FIELD LEADERSHIP TRAINING 2017 

SESSION 3 

$21,000.00 

$11,358.00 

$15,925.00 

$0.00 

$0.00 

$0,00 

$0,00 

$0,00 

$96,768.00 

$6,230.00 

$151,281.00 

VHA 

2017 GEC Leads Conference: VA Leading 
the Nation In Eider Care (47830/ BIS 

2084) 

$62,373,63 

$27,822.75 

$43,403.85 

$0.00 

$0.00 

$0,00 

$0,00 

$0,00 

$0.00 

$17,379,39 

$150,984.62 

VHA 

Patient Safety Improvement 101 
(49904/BlS 2609.3604) 

$39,601,57 

$27,319.33 

$55,412.81 

$2,500.00 

$2,500.00 

$0,00 

$0.00 

$1,853,30 

$0.00 

$15,482,08 

$144,669.09 

VHA 

Goals of Care Conversations Intensive 
Leadership Train-the-Trainer Program 
for Physicians, AP 

$16,607. OS 

$10,336.00 

$23,637.87 

$0,00 

$0.00 

$0,00 

$0,00 

$0.00 

$0.00 

$88,934.25 

$139,515,17 

VBA 

(NWQ Session 1) National Work Queue 
Workload Management Leadership 
Training - Session 1 

$56,116.74 

$22,688.00 

$49,231.72 

$0.00 

$0.00 

$0,00 

$0,00 

$0,00 

$0.00 

$9,472.55 

$137,509.01 

VBA 

(NWQ Session 7) National Work Queue 
Workload Management Leadership 
Training - Session 7 

$60,862,86 

$21,447,50 

$46,929.76 

$0,00 

$0.00 

$0,00 

$0,00 

$0,00 

$0,00 

$8,258,13 

[^$137,498,25 

VHA 

VA Voices National Coach and Faculty 
Training Conference-Session 2 
( 51537/ B1S2 301.4703) 

$50,829,39 

$21,729,75 

$42,090.92 

$2,500.00 

$2,500.00 

$0,00 

$0.00 

$0,00 

$0.00 

$15,553.04 

$135,203.10 

VBA 

(NWQ Session 10} National Work Queue 
Workload Management Leadership 
Training - Session 10 

$57,364.00 

$21,408.00 

$46,168.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0,00 

$0.00 

$9,550.00 

$134,490.00 

VHA 

FY17 Health Care Leadership 
Development Program (HCLDP/ Grp A} 
Week 1(48952/ BIS 3166} 

$34,739,13 

$26,632.00 

$44,888.56 

$2,500.00 

$2,443.00 

$0,00 

$0,00 

$2,369.79 

$0 00 

$13,343.75 

$126,916,23 

VHA 

Field Health Informatics Council 
Symposium FY17 (50432/BI53867) 

$45,163.14 

$21,963,50 

$44,183,32 

$0.00 

$0.00 

$0,00 

$0,00 

$400,29 

$0.00 

$12,800.95 

$124,511,70 

VHA 

FY17 Health Care Leadership 
Development Program (HCLDP/Grp B) 
Week 1 (48955/BIS 3167} 

$32,317,41 

$26,165,00 

$44,057.65 

$2,500.00 

$2,443.00 

$0,00 

$0.00 

$4,982,68 

$0.00 

$11,868.15 

$124,333.89 

VBA 

(NWQ Session 2) National Work Queue 
Workload Management Leadership 
Training - Session 2 

$46,925.59 

$21,568.00 

$46,750.32 

$0.00 

$0,00 

$0,00 

$0.00 

$0,00 

$0.00 

$8,663.03 

$123,906.94 
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VHA 

FV17 Center of Excel in Primary Care 
Education (49911 - BIS 2715) 

$31,076,79 

$22,812,25 

$47,793,80 

$2,500.00 

$2,500.00 

$0,00 

$0,00 

$0,00 

$0.00 

$16,143,13 

$122,825,97 

VBA 

(NWQ Session 9) National Work Queue 
Workload Management Leadership 
Training-Session 9 

$50,573.31 

$19,863.50 

$43,685.08 

$0.00 

$0.00 

$0,00 

$0.00 

$D.D0 

$0.00 

$8,668.34 

$122,790,23 

VHA 

VA Voices National Coach and Faculty 
Training Conference (45874/BIS 2301} 

$44,001.28 

$20,297 00 

$38,493.39 

$2,500.00 

$2,500.00 

$0,00 

$0.00 

$0.00 

$0.0D 

$13,168.13 

$120,959 80 

VHA 

Public Law Script Processing Event at 
Financial Services Center (FSC) - Austin, 
TX (50013) 

$28,863,40 

$28,806.75 

$53,893.41 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$7,708,49 

$119,272.05 

VBA 

(NWQ Session 5) National Work Queue 
Workload Management Leadership 
Training - Session 5 

$44,832,72 

$20,580.50 

$44,634,31 

$0.00 

$0,00 

$0,00 

$0,00 

$0,00 

$0.00 

$8,000.45 

$118,047.98 

VHA 

FY17 Health Care Leadership 
Development Program (HCLDP/Group A) 
Week 2 (49010/ BIS 3168} 

$38,232.39 

$22,440.00 

$37,356.91 

$5,800.00 

$0.00 

$0.00 

$0.00 

$2,502,83 

$0.00 

$10/743.09 

$117,075,22 

VBA 

(NWQ Session 3) National Work Queue 
Workload Management Leadership 
Training - Session 3 

$44,296,29 

$20,214.75 

$44,129,75 

$0.00 

$0,00 

$0,00 

$0.00 

$0,00 

$0.00 

$8,114,68 

$116,755.47 

OIT 

ITQPS Senior Leadership Conference 

$34,524.48 

$23,722.16 

$43,440.20 

$0.00 

$0.OD 

$0.00 

$0.00 

$0.00 

$2,044.00 

$11,767.42 

$115,498,26 

VHA 

Whole Health for Pain and Suffering 
( 54961/B 1 S3 28 7.4188 ) 

$45,500.00 

$10,325,00 

$25,530,00 

$0.00 

$0.00 

$0,00 

$0,00 

$0.00 

$25,400 00 

$7,400.00 

$114,155,00 

VBA 

Leadership and Organizational 
Development (LEAD 2017-1} 

$41,373.49 

$15,648 50 

$40,283.32 

$2,839 95 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$12,480.33 

$112,625.59 

VBA 

(NWQ Session 6) National Work Queue 
Workload Management Leadership 
Training - Session 6 

$48,012,17 

$13,112.00 

$39,453.71 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$0.00 

$6,999.77 

$112,577.65 

VBA 

(NWQ Session 8) National Work Queue 
Workload Management Leadership 
Training ■ Session 8 

$43,025,50 

$17,744.00 

$39,180,83 

$0.00 

$0,00 

$0,00 

$0.00 

$0,00 

$0.00 

$7,220,50 

$107/170.83 

HRA 

Senior Executive Leadership Course 1- 
Cohort 26 

$10,370,84 

$1,140.00 

$118.75 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$91,687.50 

$914.89 

$104,231.98 

VHA 

VHA NEXT 2017(a) (49012/ BIS 3324) 

$23,784.64 

$15/101,00 

$54,592.25 

$0.00 

$0.00 

$0,00 

$0 00 

$0.00 

$0.00 

$6,676.13 

$100,154.02 

VHA 

Community Reintegration in the 
Polytrauma 5ys Care (54373/BIS 4546} 

$45,370.00 

$12,390.00 

$23,085.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.D0 

$8,000.00 

$8,978.00 

$97,823.00 

VHA 

Intensive Community Mental Health 
Recovery (ICMHR) Services - West 
(35696/BIS 1230) 

$33,641,75 

$17,434.50 

$31,383.71 

$2,500.00 

$2,500.00 

$0,00 

$0.00 

$0.00 

$0.00 

$9,806.04 

$97,266.00 

VHA 

Improvement Advisory Academy^Fyl? 
(S2S72/BIS 4294.5197) 

$46,250,00 

$14,400.00 

$27,693.00 

$1,500.00 

$0.00 

$0.00 

$0,00 

$0,00 

$0.00 

$7,400.00 

$97,243.00 

VHA 

Whole Health Education Champion 
Meeting (54743 / BIS 4662} 

$13,875,00 

$3,983.00 

$7,900.00 

$383.00 

$383.00 

$0,00 

$0.00 

$0.00 

$67,900.00 

$2,220.00 

$96,644.00 

VHA 

Motivational Interviewing Facilitator 
Training (49078/B152251) 

$32,760,00 

$3,694.00 

$21,270.00 

$8,000.00 

$11,500.00 

$0.00 

$0.00 

$2,500,00 

$6,500.00 

$5,328.00 

$96,552.00 
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VHA 

FY17 VISN 20/21 Leadership 

Development Institute - Session 2 
(49443/815 2480.3519) 

$31,060,00 

$16,896.00 

$27,662.00 

$0.00 

$0.00 

$0.00 


$14,610,00 

$0.00 

$6,142.00 

$96,370.00 

VHA 

VHA Performance Accountability 
(51484/ B1S257 5.4680) 

$45,325.00 

$13,010.00 

$25,380.00 

$2,500.00 

$2,500.0D 

$0.00 

$0.00 

$0.D0 

$0.00 

$7,252.00 

$95,967.00 

VHA 

Goals of Care Conversations Train-The- 
Trafner Program for Physicians, APRNs 
and PAs (53993) 

$31,850,00 

$7,840.00 

$17,265.00 

$0.00 

$0,00 

$0,00 

$0.00 

$3,000,00 

$30,000.00 

$5,180.00 

$95,135,00 

VHA 

VA's New Electronic Health Record 
System (55189/BIS5617) 

$35,382.98 

$16,846.75 

$30,089.13 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$12,466.09 

$94,784.95 

VHA 

Goals of Care Conversations Traln-the- 
Tralner Program for Physicians, APRNs, 
and PAs (44553) 

$30,940.00 

$7,616.00 

$16,772,00 

$0.00 

$0,00 

$0,00 

$0,00 

$0,00 

$30,000.00 

$8,03 2,0Q 

$93,360.00 

VHA 

VHA Conduct Accountability 
(54666/BIS2576.5727) 

$39,050,00 

$13,352,00 

$27,933,00 

$2,500.00 

$2,500,00 

$0,00 

$0,00 

$0.00 

$0.00 

$6,216,00 

$91,551.00 

VHA 

VISN 8 Sunshine Endeavor 2017 
(54S54/BIS4-882) 

$24,275,00 

$17,789,00 

$29,748,00 

$2,500.00 

$2,500.00 


$0,00 

$0,00 

$0.00 

$14,545,00 

$91,357.00 

VBA 

VBMS UAT 13.0 Planning Package 2017 

$13,194,10 

$18,405.75 

$55,199.66 

$0.00 

$0.00 

$0.00 

$0.00 

$0,00 

$0.00 

$4,000.71 

$90,800.22 

VHA 

VISN 8 Performance Improvement 

Forum (44462/BIS 2363) 

$18,769.74 

$21,627.88 

$36,433.79 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$11,950.41 

$88,781.82 

VBA 

Leadership Enrichment & Progression 
(LEAP 2017-1) 

$41,343.74 

$13,793,23 

$22,454.43 

$2,338 94 

$0.00 

$0,00 

$0,00 

$0.00 

$0.00 

$8,356.35 

$88,286.69 

VHA 

Goals of Care Conversations for Nurses 
(54816/BI S3 455,3245) 

$43,680.00 

$10,75Z00 

$23,678.00 

$0.00 

$0.00 

$0.00 

$0.00 

$3,000.00 

$0.00 

$7,104.00 

$88,214,00 

VHA 

Diffusion of Excellence Planning Summit 
(50455/8(5 3863) 

$32,957,80 

$15,119,75 

$28,376.41 

$0.00 

$0,00 

$0,00 

$0.00 

$0.00 

$1,572.00 

$9,846,97 

$87,872,93 

VHA 

Preventive and Integrative health for 
the SCI/D (54672/BIS4655) 

$21,650,00 

$14,245.00 

$42,637,00 

$2,500.00 

$2,500.00 

$0,00 

$0,00 

$2,000,00 

$0,00 

$2,200,00 

$87,732.00 

VHA 

Veterans Crisis Line (VCL) New 

Employee (H5S Responder) Training - 
Session fflQ (537S0/BI5 348 

$21,200,00 

$13,630.00 

$44,636.80 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$0.00 

$2,960.00 

$87,426.80 

VHA 

Veteran Crisis Line New Employee 
Training Session (53771/BI534B7.3580) 

$12,113.81 

$20,672 40 

$46,369.10 

$0.00 

$0.00 

$0,00 

$0,00 

$0.00 

$0.00 

$6,902.33 

$86,062.64 

VHA 

Goals of Care Conversations Train-the- 
Trafner Program for Physicians, APRNs, 
and PAs (43151/8 

$17,504,62 

$7,536.00 

$16,772.15 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$40,000.00 

$4,204,15 

$86,016.92 

VHA 

Veterans Crisis Line (VCL) New 

Employee (HSS Responder) Training - 
Session 1(7(53773/815 3487 

$13,313,24 

$19,430.40 

$44,009,62 

$0.00 

$0.00 

$0,00 

$0,00 

$0,00 

$0.00 

$9,049.92 

$85,803.18 

VHA 

Integrative Behavioral Couples Therapy 
(IBCT) Clinician Training-Session 2 
(54639/815 4535) 

$34,225,00 

$3,991.00 

$20,764.00 

$2,500.00 

$2,500.00 

$0,00 

$0.00 

$1,750.00 

$9,000.00 

$5,476.00 

$85,206.00 

VHA 

OPCC&CT All Staff Business Meeting 
(May 2017) (52961 / BKS 4274) 

$27,419,62 

$15,240,55 

$33,324.48 

$0.00 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$8,590.79 

$84,575.44 
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VHA 

Whole Health: Change the Conversation 
Centralized (Minneapolis) (47881 / BiS 
2485) 

$17,575.00 

$5,472.00 

$12,497.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0,00 

$0.00 

$49,012.00 

$84,556.00 

VHA 

Whole Health Coaching (Baltimore, MD) 
(part 1) ( 55048/B152493) 

$23,125.00 

$7,763.00 

$14,553.00 

$0.00 

$0.00 

$0,00 

$0.00 

$0.D0 

$35,200 00 

$3,700.00 

$84,341,00 

VHA 

Whole Health Coaching (Baltimore, MD) 
(Part 2} (55049/BIS2494) 

$23,125.00 

$7,763,00 

$14,553.00 

$0.00 

$0.00 

$0,00 

$0 00 

$0.00 

$35,200.00 

$3,700.00 

$84,341,00 

VHA 

2017 Career Development (CADE) 
Capstone Award program 
{S4827/BIS4859) 

$46,540.00 

$8,970.00 

$20,392.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$7,696.00 

$83,598.00 

VHA 

New Nurse Executive Mentor/Mentee 
Face-to-Face (4SQ6/BI5 2657) 

$36,400.00 

$3,260,00 

$15,539.00 

$5,000.00 

$8,000.00 

$0,00 

$0.00 

$0.00 

$0.00 

$9,920.00 

$83,119,00 

VHA 

Whole Health Partner Training (San 
Francisco, CA) 53669 

$16,650.00 

$5,994.00 

$22,361.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0,00 

$35,200.00 

$2,664.00 

$82,869.00 

VHA 

Nurse Manager Academy (54935/BI5 
4888.6313) 

$27,200.00 

$14,560,00 

$35,740.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$4,400.00 

$81,900.00 

VHA 

Whole Heaith Coaching Vancouver, WA 
(4789 2/B152494} 

$20,350.00 

$6,336.00 

$16,595.00 

$0.00 

$0.00 

$0.00 

$0,00 

$0,00 

$35,200.00 

$3,256.00 

$81,737.00 

OPP 

FY17-Q.1 Innovation Specialists Training 

$20,539.00 

$12,989.00 

$42,761.00 

$0.00 

$0.00 

$0,00 

$0.00 

$0,00 

$0.00 

$4,671,00 

$80,960.00 

VHA 

Graduate Healthcare Administration 
Training Program (GHATP), Health 
Systems Management (HSML 

$16,045.70 

$15,973,50 

$41,681.64 

$0.00 

$0.00 

$0,00 

$0,00 

$0.00 

$0.00 

$7,051.35 

$80,752,19 

OPP 

FY17-Q2 Innovation Specialists Training 

$31,283.48 

$13,599.50 

$26,458.43 

$0.00 

$0.00 

$0.00 

$0.00 

$0,00 

$0.00 

$9,015,24 

$30,356,65 

OSP 

Instructor Development Course (IDC 
1702) 

$10,678.70 

$4,637.50 

$207.57 

$0.00 

$0.00 

$0.00 

$0,00 

$0,00 

$0.00 

$64,695.87 

$80,219.64 

VHA 

Academic Detailing Face-to-Face 
Advisory Board Meeting (49681/BI5 

3576) 

$38,820,00 

$10,080.00 

LS $24,617.00 

$0,00 

$0.00 

$0,00 

$0,00 

$0,00 

$0,00 

$6,216,00 

$79,733.00 

VHA 

Choice Program Improvement 
Implementation Meeting * November 
(48015/BI 5 1392) 

$23,093,40 

$12,178.50 

$32,453.29 

$0.00 

$2,492.86 

$0,00 

$0.00 

$0,00 

$0.00 

$8,403.66 

$73,621.71 

VHA 

VHA VlSN Fire, Safety and Industrial 
Hygiene Conference (54657/BIS4S79) 

$29,750.00 

$12,420,00 

$31,510.00 

$0.00 

$0.00 

$0,00 

$0,00 

$500.00 

$0.00 

$4,440.00 

$78,620.00 

VHA 

Mental Health Space Design Meeting 
(55D73/BIS5130) 

$5,662,71 

$3,898,50 

$12,874.09 

$0.00 

$0.00 

$0.00 

$0.00 

$D.D0 

$52,800.00 

$3,265.83 

$78,501,13 

osp 

Active Threat Response Course (ATR 
1701) 

$7,828,24 

$3,233,50 

$2,103.74 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$0 00 

$65,055.41 

$78,220,89 

VBA 

LEAP 2017-2 

$28,550,00 

$13,435.00 

$27,032.00 

$0.00 

$3,051.00 

$0.00 

$0.00 

$0.00 

$588,00 

$5,485.00 

$73,141.00 

VBA 

(NWQ Session 4) National Work Queue 
Workload Management Leadership 
Training - Session 4 

$27,825,80 

$14,096.75 

$30,066.45 

$0,00 

$0,00 

$0,00 

$0,00 

$0.00 

$0.00 

$6,081,85 

$78,070.85 

VHA 

VA Diversity Summit (5257B/BIS 4211) 

$41,570,00 

$7,080.00 

$18,005.00 

$3,000.00 

$0.00 

$0.00 

$0.00 

$1,500.00 

$0.00 

$6,803.00 

$77,963,00 

VHA 

Equal Employment Opportunity Trasning- 
□ isrtrict 5 (54638/B154412) 

$39,775,00 

$12,384.00 

$18,853.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0,00 

$0.00 

$6,364.00 

$77,376,00 

VHA 

2017 VlSN 17 Nurse Manager Academy- 
(N M LA) (52405/BIS 4237) 

$19,640.00 

$13,728 00 

$27,547.00 

$1,250.00 

$0.00 

$0,00 

$0.00 

$0.00 

$10,080.00 

$4,867.00 

$77,112,00 
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VHA 

WHC (Orlando) (Part 1) (50253 / BIS 2493) 

$12,481.13 

$8,820.50 

$17,123,13 

$0.00 

$0.00 

$0,00 

$0.00 

$0,00 

$25,785.84 

$11,702,81 

$75,913,41 

VHA 

Whole Health in your Life 
(50245/BIS3287) 

$17,290,00 

$4,256.00 

$11,230,00 

$0.00 

$0,00 

$0,00 

$0.00 

$0,00 

$39,200.00 

$2,812.00 

$74,788.00 

VHA 

National Surgery Office Leadership 
Training (45457/BI5 1862) 

$27,151.92 

$11,735.00 

$24,654,44 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$11,158.28 

$74,699.64 

VHA 

Whole Health Coach (Orlando, FL) (Part 

2) (50254/ BIS 2494) 

$12,819,48 

$8,643.50 

$17,851.20 

$0.00 

$0.00 

$0.00 

$0.00 

$0,00 

$25,785.84 

$9,091,56 

$74,191.58 

VHA 

New Local Recovery Coordinator (LRC) 
Boot Camp 2017 (52003/BIS 2290) 

$31,450,00 

$9,027.00 

$17,442.00 

$3,000.00 

$8,000.00 

$0.00 

$0.00 

$0.00 

$0.00 

$5,032.00 

$73,951.00 

OSP 

Ground Defense and Recovery Instructor 
(GDR 1701) 

$9,911,00 

$3,575,00 

$105.00 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$0.00 

$59,793.00 

$73,384.00 

VHA 

Inpatient Flow Academy FY17-5ession 1 
( 55020/B154 003.5082) 

$37,925,00 

$10,885.00 

$16,722.00 

$0.00 

$0.00 

$0,00 

$0.00 

$1,772,00 

$0.00 

$6,068.00 

$73,372.00 

VHA 

5PS VI5N RME Coordinator Training 
(5473G/B152591) 

$42,770,00 

$8,883.00 

$14,687.00 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$0.00 

$6,956.00 

$73,296.00 

VHA 

Eating forWhole Health: Functional 
Approaches to Food and Drink 
(Minneapolis, MN) (50248) 

$17,290.00 

$4,256.00 

$9,373.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0,00 

$39,200.00 

$2,812.00 

$72,931.00 

VHA 

TCF Graduation Coaching and 

Assessment Workshop (49959/6152568) 

$33,840.00 

$10,692.00 

$22,982.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$5,323.00 

$72,842.00 

VHA 

Whole Health: Change the Conversation 
(Little Rock, AR) (53540/BI524B5.5405) 

$17,575.00 

$5,045.00 

$8,215.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$39,000.00 

$2,812.00 

$72,647,00 

VHA 

Q3FY17 Chief Logistics Officers Meeting 
(5047 3/BI S3 69 5.47 71) 

$35,150,00 

$10,944.00 

$20,819,00 

$0.00 

$0,00 

$0,00 

$0.00 

$0.00 

$0.00 

$5,624.00 

$72,537.00 

OSP 

instructor Development Course (IOC 
1701) 

$3,884,00 

$1,612.00 

$438,00 

$0,00 

$0.00 

$0,00 

$0,00 

$0,00 

$0,00 

$66,349,00 

$72,283.00 

VHA 

Field Implementation Team Annual Face- 
to-Face meeting (54971/BIS3115) 

$35,150,00 

$9,234.00 

$22,173,00 

$0.00 

$0,00 

$0,00 

$0.00 

$0,00 

$0.00 

$5,624.00 

$72,181.00 

OIT 

Research Board Conference 

$8,999,10 

$11,054.00 

$37,846.74 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$39.47 

$14,115,26 

$72,064,57 

VHA 

Spinal Cord Injury and Disorders 
Leadership Meeting (51212/615 4046) 

$22,683.94 

$12,178 50 

$29,514.75 

$0,00 

$0.00 

$0,00 

$0,00 

$0.00 

$0.00 

$7,643.56 

$72,025,75 

VHA 

VHA Disaster HCL and Hospital 

Emergency Response Team Training - 1 
of 12 (45344/BIS 3071) 

$14,194,06 

$2,309.50 

$102.37 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$55,113.35 

$71,719.28 

VHA 

VI5N Pharmacist Executives Medical 
Advisory Panel (49591/BIS 3619) 

$17,142.87 

$11,914.00 

$18,523.34 

$2,232.00 

$14,371.60 

$0,00 

$0.00 

$0.00 

$0.00 

$7,131.28 

$71,320,09 

VHA 

Module Development Workgroup 
Education Training (55039/BIS4567) 

$32,375,00 

$9,293.00 

$24,365.00 

$0.00 

$0.00 

$0.00 

$0,00 

$0,00 

$0.00 

$5,180.00 

$71,213.00 

VHA 

CMSA/A Summit Building 21st Century 
Care for Older Complex Populations 
(54S40/BIS4858) 

$40,275,00 

$7,763,00 

$16,216,00 

$0,00 

$0,00 

$0,00 

$0.00 

$0,00 

$0.00 

$6,660,00 

$70,914.00 

VHA 

VI5N Pharmacist Executives Medical 
Advisory Panel (49909/BIS3633) 

$13,994.10 

$10,153.25 

$29,214.41 

$1,200.00 

$9,304,50 

$0,00 

$0.00 

$0,00 

$0.00 

$6,418,34 

$70,284.60 


924 of 1083 




































FY17 List of Conferences 


Admin Staff 

Office 

Event Title 

aa 

E 

15 

8 

0. 

1 

I 

£ 

Ul 

o9 

s 

£ 

s 

u 

E 

n 

5 

it 

Cl 

4ft 

□ 

U 

<u 

£ 

■ 

-a 

3 

13 

n 

□ 

u 

1 

§s 

V 

a 

l 

Equipment Rental Costs 

$ 

6 

u 

3 

c 

9 

E 

j= 

a 

m 

cc 

D 

u 

c 

Hi 

E 

£ 

ta 

t: 

ta 

e 

u 

-o 

tt 

E 

V 

a. 

u 

9 

£ 

o 

ro o 

m M 

El ^ 
a .3 

v a 
□ ra 

a 5 

I 

£ 

I 

c 

5 

m 

£ 

O 

5 

2 

1 

u 

£ 

VHA 

VA Geriatric Scholars Program 
(47836/BIS2343) 

$14,370,51 

$10,331,50 

$39,672,99 

$0.00 

$0.00 

$0.00 

$0,00 

$0,00 

$0.00 

$5,755,57 

$70,130,57 

VHA 

VA Geriatric Scholars Program 
(51650/BIS4069) 

$11,713,82 

$9,736.00 

$37,462.58 

$2,100.00 

$0.00 

$0,00 

$0.00 

$577,68 

$3 r OQO.GO 

$4,600,37 

$69,190.45 

VHA 

Veterans Crisis Line (VCL) New 

Employee (HSS Responder) Training-tt2 
(49191/BIS 3487) 

$11,605.66 

$17,212,05 

$36,412.67 

$0.00 

$0.00 

$0,00 

$0,00 

$0.00 

$0.00 

$3,797.08 

$69,027,46 

VHA 

Peer Specialist Blended learning 
Certification (53990/BIS3465.5416) 

$19,100.00 

$7,020,00 

$17,505.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$22,000.00 

$2,960.00 

$68,585 00 

VHA 

Honest Open Proud (49121/BIS2285) 

$19,699,45 

$9,322.00 

$15,657.53 

$2,500.00 

$2,500.00 

$0,00 

$0.00 

$0.00 

$13,050.00 

$5,824.60 

$68,553.58 

VHA 

FV17 Hiring Critical Title 38 Staff (48376/ 
BI5 2571) 1 of 3 

$22,642,23 

$13,637.00 

$21,464.88 

$2,000.00 

$2,476.00 

$0,00 

$0.00 

$0.00 

$0.00 

$5,780.71 

$63,000.82 

VHA 

FV17 VHA Performance Accountability 
(49962/BIS2575) 

$20,045,21 

$11,542.50 

$26,440.66 

$2,500.00 

$2,500.00 

$0.00 

$0,00 

$0,00 

$0.00 

$4,668.41 

$67,696,78 

VHA 

Sterile Processing Services (SPS) Level II 
regional training {52505/BI52054) 

$15,636,34 

$13,558.50 

$32,024.51 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$0.00 

$5,880.27 

$67,099,62 

VHA 

Compensated Work Therapy- 
Transitional Residence (CWT/TR): 
Blueprint for Change and Future 
Directions 

$27,617.70 

$9,821,50 

$17,772.24 

$2,500.00 

$2,499.90 

$0.00 

$0.00 

$0.00 

$0.00 

$6,676.98 

$66,888,32 

VHA 

FY17 Disciplinary Appeals Board (DAB) 
Member Training {48687/ BIS 3474) 

$20,090.58 

$11,970 00 

$20,748.00 

$2,500.00 

$2,348.00 

$0,00 

$0,00 

$1,005.42 

$0.00 

$7,745.34 

$66,407,34 

VHA 

VHA Healthcare Interior Designers 
Conference (48931/ BIS 2508) 

$0.00 

$14,652,00 

$51,465.00 

$0.00 

$0.00 

$0,00 

$0.00 

$0.D0 

$0.00 

$0.00 

$66,117,00 

VHA 

Basic Mediation Skills Training 
(54SG5/BIS4781) 

$32,900,00 

$9,818.00 

$18,155,00 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$0.00 

$5,180,00 

$66,053.00 

VHA 

Cognitive Behavioral Conjoint Therapy 
for PTSD (CBCT-PTSD) - Session 1 
(5050G/BI5 2272) 

$12,701.10 

$6,932.50 

$18,604.10 

$2,500.00 

$2,500.00 

$0,00 

$0,00 

$1,631,11 

$16,500.00 

$4,639.77 

$66,008.58 

VHA 

Fundamentals of VHA Facility Safety - 
101 (52444/BIS 2385) 

$20,770,36 

$12,039,50 

$24,343.46 

$0.00 

$1,250.00 

$0,00 

$0.00 

$0.00 

$1,250.00 

$5,946.79 

$65,605,11 

VHA 

FY17 leadership Development Institute 
(54 691/BI 54 65 9.5780) 

$7,800.00 

$17,49200 

$36,530.00 

$1,500.00 

$1,500.00 

$0,00 

$0.00 

$0.00 

$0.00 

$0.00 

$64,822.00 

VHA 

VHA VlSN Green Environment 
Management Sytems (GEMS) 
£47548/BlS48SO)s 

$28,625,00 

$9,005.00 

$22,845.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$4,292.00 

$64,767.00 

VBA 

VBMS User Acceptance Testing R12.1 

$11,463.79 

$15,327 00 

$33,941.39 

$0.00 

$0.00 

$0,00 

$0 00 

$0.00 

$0.00 

$3,943.91 

$64,676.09 

VHA 

OPCC&CT All Staff Business Meeting 
(Feb 2017) (52883/ BIS 4274) 

$21,937,85 

$11,475,50 

$22,693,06 

$0.00 

$0.00 

$0,00 

$0,00 

$0,00 

$0.00 

$8,273,05 

$64,379.46 

NCA 

Heavy Equipment Operator 

$17,839,89 

$5,944.50 

$11,011.00 

$0.00 

$0.00 

$0.00 

$0,00 

$0,00 

$26,350.00 

$3,149.44 

$64,294.83 

VHA 

Academic Detailing Basic Skills Training - 
Contractor Led (A I os a Health) (49859/ 

BIS 3448.444) 

$10,920,00 

$2,898.00 

$11,336,00 

$0.00 

$0.00 

$0,00 

$0.00 

$0,00 

$0.00 

$38,975,00 

$64,129,00 

VHA 

Academic Detailing Basic Skills Training - 
Contractor-led (Alosa Health) (S4746/BIS 
3448,5871 

$10,920.00 

$2,898 00 

$11,335.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$37,200 00 

$1,776.00 

i 64,129.00 
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VBA 

VBMS User Acceptance Training R12.D 

$8,532.00 

$14,663,00 

$37,143.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$3,667.00 

$64,060,00 

VHA 

VA’s new Electronic health Record 
(55251/BIS5929) 

$25,375.00 

$10,030,00 

$19,139.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0,00 

$0.00 

$9,280.00 

$63,374.00 

VHA 

VISN 4 PRIME Care ( Precision medicine 

In Mental health Care)5tudy Training 
(54301/BIS4753) 

$34,905.00 

$6,240.00 

$16,937.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$5,772.00 

$63,854.00 

VHA 

Q2 FY17 VISN Chief Supply Chain 

Officers Meeting {50011/ BIS 3695) 

$20,743.34 

$13,075.50 

$22,050.06 

$0.00 

$0.00 

$0,00 

$0.00 

$0,00 

$0.00 

$7,604,52 

$63,473.42 

VHA 

Basic Mediation Skills Training 
(54307/6154761.6129) 

$28,200.00 

$3,910.00 

$21,831.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$4,440.00 

$63,431.00 

VHA 

VISN 23 Strategic Planning Summit 
(5479 5/B154770) 

$28,630.00 

$10,080.00 

$17,063.00 

$1,500.00 

$1,500.00 

$0.00 

$0.00 

$0.00 

$0.00 

$4,144.00 

$63,172.00 

OALC 

BIM Implementation Mtg 1 - April 2017 

$2,145,12 

$1,897,50 

$4,004.09 

$0.00 

$0.00 

$0,00 

$0,00 

$0,00 

$49,843.00 

$4,96834 

$62,858.05 

OALC 

BIM Implementation Meeting 2-June 
2017 

$2,739,13 

$1,552,25 

$3,740,32 

$0.00 

$0.00 

$0,00 

$0,00 

$0.00 

$49,843.00 

$4,900,72 

$62,775.42 

VHA 

Equal Employment Opportunity (EEO) 
Training- District 3{54629/BIS4410) 

$27,460,00 

$3,910.00 

$21,881.00 

$0.00 

$0.00 

$0,00 

$0,00 

$0,00 

$0.00 

$4,292.00 

$62,543.00 

VHA 

Fy2017 National Leadership Council 
Meeting (41672/B151997) 

$30,030,00 

$7,970.00 

$19,497.00 

$0.00 

$0.00 

$0,00 

$0.00 

$0,00 

$0.00 

$4,884.00 

$62,381.00 

VHA 

FY17 VHA Title 38 Compensation 
(49956/BIS 2578) 

$20,211.24 

$11,494.50 

$18,033.25 

$2,499.99 

$2,499.96 

$0.00 

$0.00 

$0,00 

$0.00 

$7,573.34 

$62,372.78 

VHA 

Community Care Revenue 
Transformation (55018/BI5 4923) 

$15,473,60 

$10,177.50 

$28,459.10 

$663.00 

$1,943.20 

$0,00 

$0.00 

$0,00 

$0.00 

$5,356.13 

$62,077.53 

VHA 

VISN Pharmacist Executives / Medical 
Advisory Panel (49697/BIS 3629) 

$17,960,97 

$9,842.25 

$16,343.64 

$400.00 

$10,567.11 

$0,00 

$0,00 

$0,00 

$0.00 

$6,794.46 

$61,913.43 

VHA 

VHA Procurement Operations TCP Site 
Visit Session 4 (5G573/BI53794 4312) 

$27,225,00 

$9,626,00 

$19,353.00 

$1,000.00 

$0.00 

$0,00 

$0.00 

$0.00 

$325.00 

$4,292.00 

$61,326.00 

VHA 

State*of'the*Art Conference on Non* 
Opioid Alternative Approaches to 
Management of Muscuioskel 

$20,711.20 

$8,376,75 

$20,048.67 

$3,025.00 

$3,355.00 

$0,00 

$0.00 

$0,00 

$0.00 

$6,094.82 

$61,611.44 

VHA 

VHA Disaster Health Care Leadership 
(HCL) and Hospital Emergency Response 
Team {HERT) Training 

$12,423.67 

$1,390 00 

$0,00 

$0.00 

$0.00 

$0,00 

$0,00 

$0.00 

$44,300.84 

$2,962.99 

$61,582.50 

VHA 

FY17VI5N 20/21 Leadership 

Development institute * Session 1 
(4944B/BIS 2480.3514) 

$22,653.15 

$17,351.00 

$16,312.71 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$5,060.69 

$61,377.55 

VBA 

Collateral Duty Safety Officers (CDSOs) 
Training-1 

$16,200,00 

$10,208.00 

$21,820.00 

$1,440.00 

$800.00 

$0,00 

$0.00 

$2,000,00 

$0.00 

$8,400.00 

$60,368.00 

VHA 

Equal Employment Opportunity (EEO) 
Training- District 2 (5462S/BI5 4409) 

$27,460.00 

$9,735.00 

$19,233.00 

$0.00 

$0.00 

$0,00 

$0,00 

$0,00 

$0.00 

$4,292.00 

$60,725.00 

VHA 

Whole Health Coaching Vancouver, WA 
(Part I) {47891/B152493) 

$5,063,93 

$6,336,00 

$13,915.92 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$25,785.84 

$9,600.23 

$60,701.92 

OALC 

BIM Implementation Meeting 3 - July 
2017 

$2,762,00 

$1,242.00 

$3,560.00 

$0.00 

$0.00 

$0.00 

$0,00 

$0,00 

$170.00 

$52,943.00 

$60,677.00 

OSP 

Firearms Instructor Course (FA! 1701) 

$5,811,00 

$2,844.00 

$1,222.00 

$ 0.00 

$0.00 

$0,00 

$0.00 

$0,00 

$0.00 

$50,572.00 

$60,449.00 

NCA 

Intern Graduation & NLB 

$12,710.00 

$11,006.00 

$24,940.00 

$0.00 

$0.QD 

$900.00 

$0.00 

$Q.D0 

$3,000.00 

$7,250.00 

_ $59,806.00 
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VHA 

Veterans Crisis Line (VCL} New 

Employee (H5S Responder) Training-#S 
(50240) 

$ 12 , moo 

$14,145.00 

$32,480.00 

$0.00 

$0.00 

$0,00 

$0.00 

$0,00 

$0.00 

$980.00 

$59,755.00 

OSP 

Physical Security Course (PSEC 1701} 

$7,560,62 

$2,549.00 

$480,82 

$0.00 

$0,00 

$0,00 

$0.00 

$0.00 

$0.00 

$49,040,01 

$59,630.45 

VHA 

Whole Health: Change the Conversation 
(Iowa City, IA> (47880/ BIS 2485) 

$5,479.79 

$3,543.00 

$5,586,55 

$0,00 

$0.00 

$0,00 

$0 00 

$0.00 

$38,913.34 

$5*131.76 

$58,654.44 

VHA 

FY 17 VlSN LDI 5ession#2 (50454/815 
3590-4194) 

$25,740.00 

$11,033,00 

$17,334.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$4,148.00 

$58,255.00 

VHA 

Whole Health for Pain and Suffering: An 
Integrative Approach (Lyons) (50246/ 

BI5 3287) 

$17,290,00 

$2,924.00 

$9,701.00 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$25,400.00 

$2,812.00 

$53,127.00 

VHA 

VHA Basic Union Safety (5 2442/6152381} 

$14,823,70 

$11,682.00 

$22,530,98 

$1,250.00 

$1,250.00 

$0,00 

$0,00 

$0,00 

$O.CO 

$6,290.13 

$57,826,81 

VHA 

Whole Health Systems Meeting (49008 / 
BI5 3093) 

$20,462,48 

$9,632.00 

$22,109.11 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$0.00 

$5,606.30 

$57,810,39 

VHA 

Enhancement of Supported Employment 
Implementation (50505/BIS 2643) 

$23,137.51 

$8,696.00 

$14,590.46 

$2,500.00 

$2,500.00 

$0.00 

$0.00 

$0.00 

$0.00 

$6,120.05 

$57,544.02 

VHA 

FY17 Employee Occupational Health 
RN/LPN Nurse Mini-Residency (48336/ 
BIS 2254) 

$21,690.40 

$9,429.00 

$21,090.49 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$0 00 

$5,246.75 

$57,456 64 

VHA 

SP5 Level II Regional Training (49011/ BIS 
1813) 

$20,849.37 

$11,003,50 

$18,982.90 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$0.00 

$6,423.80 

$57,259,57 

VHA 

Academic Detailing Basic Skills Training 
(55063/BIS4837} 

$10,920,00 

$2,898.00 

$5,846,00 

$0.00 

$0,00 

$0,00 

$0.00 

$0.00 

$35,700.00 

$1,776,00 

$57,140.00 

VHA 

FY 17 SES Coaching Network Program (2 
of 2) (49539/BIS 2700.4020) 

$14,374,54 

$8,573,50 

$28,584,44 

$0,00 

$0.00 

$0,00 

$0,00 

$0,00 

$0,00 

$5,419,89 

$56,952,37 

VHA 

Veterans Integrated Services Network 
Lead Equal Employment Opportunity 
(EEO) Managers Training 

$11,214,92 

$3,970.00 

$31,105.33 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$0.00 

$5,393.19 

$56,688.44 

VHA 

C5P #590, Lithium for Suicidal Behavior 

In Mood Disorders Study Annual 

Meeting (41479} 

$22,221,82 

$7,176.00 

$19,113.52 

$2,500.00 

$0.00 

$0.00 

$0.00 

$0,00 

$0.00 

$5,624,51 

$56,635.85 

VHA 

PRE MOCHA v2,l Strategic Planning and 
Test Site Meeting { 545 42/B154563) 

$23,125,00 

$7,200.00 

$22,600.00 


$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$3,700.00 

$56,625.00 

VHA 

2017 VlSN 17 LDI week two (50S24/BIS 
3288.43B9) 

$2,970,00 

$13,365,00 

$31,527.00 

$0.00 

$0.00 

$0,00 

$0.00 

$0.00 

$0.00 

$8,694.00 

$56,556.00 

OSP 

Advanced Patrol Officer Course (APO 
1701) 

$9,007,00 

$3,310.00 

$355,00 

$0.00 

$0.00 

$0,00 

$0.00 

$0,00 

$0.00 

$43,873.00 

$56,545.00 

VHA 

Employee Conduct Accountability 
Training (45808/ BIS 2576} 

$16,866,09 

$10,915,00 

$17,539.90 

$2,400.00 

$2,082.00 

$0,00 

$0.00 

$0.00 

$0.00 

$6,555.29 

$56,358.28 

VBA 

FY17 LGY Lenders Event In Kansas City 

$17,308,75 

$9,705,25 

$13,656,02 

$0.00 

$12,623.50 

$0,00 

$0,00 

$1,490,87 

$0.00 

$1,132.82 

$55,917,21 

VHA 

Suicide Prevention State of the Art 
Breakthrough (SP SOTAB) (54SZ6/BIS 
4857) 

$9,598.50 

$7,969,50 

$28,567.43 

$2,500.00 

$2,500.0D 

$0,00 

$0.00 

$0.00 

$0.00 

$4,417.84 

_ _$ 55,553,27 
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